COMMISSION MEETING AGENDA

‘ October 23, 1981, 10 a.m. to 5 p.m.
Yy - Holiday Inn Holidome -~ Sierra Room
(\.,f Located at I-80 and Madison Ave,
' Sacramento, California
Phone: (916) 338-5800

CALL TO ORDER

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

A. APPROVAL OF MINUTES

Minutes of regular Commission meeting July 16, 1981,

B. CONSENT CALENDAR

1. Receiving Course Certification/Decertification Report

Since the July meeting, there have been 23 new certif-
ications and 18 decertifications. '

~ In approving the Consent Calendar, your Honorable
Commission takes official note of the report.
(.\ : 2. Receiving Information on New Entries Into Regular
Program ) :

Procedures provide for agencies to enter the Regular
POST Pregram if certain gualifications are met and the
category has been previously approved. Two agencies
do meet these requirements and have been approved:

a. Cabrillo Community College District Police
b, Peralta Communit; College District Police

This item is on the Consent Calendar for information.
In approving the Consent Calendar, your Honorable
Commission takes notz of receiving this information.

3. Receiving Financial Report

This report includes financial information for the

period from July 1, 1931, through September 30, 1981.
Revenue which accrued to the Peace Officer Training

Fund is shown, as are expenditures made from the Fund

for adminigtrative costs and for reimbursement tc cities,

counties, and districts in California.

: In approving the Consent Calendar, vour Honcrable
‘ﬁ" Commission notes receipt of the report.
g )



.
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Consent Calendar -~ cont.

4.

Rescinding Vehicle Accident Report Requirement

As suggested by Commission action on July 27, 1978,
POST Bulletin 78-15 was issued to require agencies to
maintain certain police vehicle accident data if they
wished to claim reimbursement for employees attending
the POST Driver Training Course. Because of the integ-
ration of this training into the Basic Course, there is

‘no longer a need to require these records.

By approval of the Consent Calendar, the Commission
resc¢inds this reguirement.

Reappointing Two Advigory Committee Members

As the Commission is aware, members of the Advisory
Committee are selected to three-year, over-lapping
terms. Two terms expired in September, 1981, and are
before your Honorable Commission for reappointment --
that of CHP representative Chief Larry Watkins, and the
Community Colleges representative J. Winston Silva.
Their respective agencies have requested the continua-
tion of their representation on the Advisory Committee.

By approval of the Consent Calendar, your Honorable
Commission approves the reappdintment of Larry watkins
and J. Winston Silva for three-year terms on the
Advisory Committee, to expire in September, 1984.

Adopting a Resolution Commending Edwin Meese, 111

Included under this tab is the text of a Resolution com-
mending Edwin Meese, III, who serves as a member of the

Commission's Advisory Committee. Mr. Meese has contributed

significantly to the improvement of law enforcement and
now serves as Counselor to the President of the United
States, a position of Cabinet rank. '

Ig approving the Consent Calendar, your Honorable Commis-
wion adopts this Resolution and instructs the Chairman to

present the Resoluticn on behalf of the Commission in an
appropriate setting.

Approving a Resolution Commending Gerald Townsend

‘At the July, 1981, Commission meeting, the.Commission

approved the drafting of a resolution from the POST
Commission commending Gerald Townsend for his 12 years
of service to POST.

By approval of the Consent Calendar, your Honorable
Commission approves the resolution to Gerald Townsend
as shown under this tab.



3.

PUBLIC HEARING TO REVIEW POST REGULATIONS CONSISTENT WITH
OFFICE OF ADMINISTRATIVE LAW REQUIREMENT

A Public Hearing is being held to adopt the amendments to the
Regulations recommended by the Commission at the April, 1981,
meeting. The amendments are the result of the review process
reguired by Government Code 11349. The Commission will recall
that a review of regulations was required of all state agen01es
by the 0Office of Administrative Law (OAL) to streamline and.
simplify the language. This Public Hearing completes the process

-and also adopts the necessary changes to Section ‘1008 relative to

Basic Course equivalency changes. Upon approval of OCAL, changes
to the Regu}atlons will be filed with the Secretary of State and
printed in the Administrative Code.

At the conclusion of the Public Hearing, the appropriate action
is a MOTION to adept the proposed changes with hatever amend-
ments may be made a result of public testimony. ' '

PUBLIC HEARING - COMMISSION PROCEDURED D-11: WAIVER OF
ATTENDANCE OF A POST-CERTIFIED COURSE

: i
At its July, 198?, meeting, the Commission. adopted new Pro-

-cedure D-11 reldative to waiver of attendance at & POST-cert-

ified Basic Course.- This revised regulation is now in effects
however, the Commission scheduled a Public Hearing for this

. meeting to receive testimony that could. cause the Commission .to

decide to further amend the procedure.

" P.C. 13511 specifies that a tést shall be made available to

persons under consideration for hire by an agency participat-
ing in the POST Program when such person has had prior law
enforcement training. Upon satisfactory.completion of the .
evaluation and examination process as determined by the
Commission, the individual will have been deemed to have
satisfactorily completed the training requirements of the
Basic Course. A one-—time-only retest shall also be made
available for any failed moduies. Amended D-11 guidelines establish:

1. When an individual is undér consideration for hire.

2. Through evaluation and examination when priocr
' training is sufficient to meet minimum standards.

3. Examination passing criteria.
4. Re-examination criteria.
5. Retraining (remediation) provisions as an

alternative to re-examination.

Commission Procedure . D-11 provides the Commission policy

for implementing Regulation Section 1008, Waiver of Attend~ .
ance of a POST-Certified Basic Course. '

At the conclusion of the Public Hearing, the appropriate
action is a MOTION to adopt Procedure D-11 as amended along
with any further adiustments which may be made as a result
of the public testimony.
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ADDITIONAL ITEMS RELATING TO WAIVER OF ATTENDANCE OF
POST-CERTIFIED BASIC COURSE: FEES AND 3-YEAR TIME FRAME

" Two additional items.related to Commission Procedure D-11,

Waiver of Attendance of a POST-Certified Basic Course, are
being presented to the Commission for policy decision.

Charging of Fees: Fees to reccver costs- for the evaluation
-and examination process are curren+ly charged only to persons
'seeking employment with agencies in the reimbursable program.
The procedures for evaluatlng persons under consideration for
hire also apply to:

1. An individual under consideration for hlre by a
: specializeéd agency, either general enforcement
or investigative; and

2. A Level I reserve currently assigned or undexr con-
Sideration for such an assignment by an agency in.
the POST program.

Staff is recommending that to be consistent and equitable
to all individuals and agencies requesting a Waiver of
Attendance of a POST-certified basic course or Specialized
Investigator's Course, that the fees be charged to all
persons being evaluated and tested.

Time Frame for Continued Acceptance of Certified Train- -

1ing: The cut-off date specified in Commission Procedaure D-11

was adopted by the Commission .at the October 1979 meeting

to accept prior POST Basic Course training without evaluation
and examination. That cut-off date is Januarv 1, 1973. The
cutoff applies only to those individuals who completed a
POST-certified Basic Course-but never acqu1red the Basic
Certificate due to non-employment or a break.in employment.
POST-certified Basic Course tralnlng completed after that date
is accepted as satisfying the minimum current basic training
requirements.

At the July 16, 1981, Commission meeting, the Taszk Force on
Education and Training (pre-employment training and education)
presented its final report and recommendation which included
that "a limit of three vears should be established within
which a pre-service student must be employed" rafter having
completed the POST-certified Basic Course}. This was
approved by the Commission. :

The current policy is in conflict with the action of the
Commission at its July meeting. The recommendation is,
therefore, being made to abolish the fixed date of January 1,
1973, and that the certified Basic Course be honor=zd for a
maximum time period.of three vears for persons not con-
tinuously employed and certified. 1If the Commission concurs,
the appropriate action would be a MOTION to approve the
recommeindations related to both fee charging and cutoff date,
to be effective 1/1/82. :
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1982/83 BUDGET CHANGE PROPOSALS - BUDGET COMMITTEE REPORT

The Fiscal Year 1982/83 Budget Change Proposals (BCP's}) will

be presented by Commissioner Vernon, Chairman of the Budget
Review Committee. The BCP's were approved for submittal by
the Budget Committee at its meeting on September 10, 1981,
The BCP's have since been submitted to the Department of
Finance which is presently conducting review and analysis of

them.

1.

. The BCP's are as follows:

Selection Standards Research

This involves establishing standards for physical agility,
vision, hearing, emotional stability and education as :
required by A.B. 1310. $ 329,143

Test Item Bank

This will permit POST to establish and maintain a bank
of validated test items relating to peace officer basic
training testing for use by POST and training academies

' $ 86,355
Use of Video in Training

This establishes use of funds for clearinghouse and
perhaps some production activities trelating to an
expanded use of video in peace officer training at all
levels., Planning on how this could most effectively
be done will go on during this current fiscal year
including the assembling of a panel of experts.

Assuming the approval of the BCP through the state
budget process, the Budget Committee will have final
clearance prior to money actually being spent. $ 295,477

Key Data Operators

As the Commission is aware, POST has been paying for
services of key data operators through General Services
Agency at a premium cost including overhead. This

BCP would allow POST to hire the key data operators
directly at a net saving of appreximately $35,000

per year. Total cost -0-

Salary Reimbursement Money

This BCP provides additional money to help the Commis-
sion continue to approach salary reimbursement at or
close to the 50% level totaling $ 3,307,041. '

Since the 30% PLUS formula has enabled the Commission to
stabilize its finances, the Budget Committee feels that the.
$1,500,000 reserve is no longer needed. The BCP'z would
reduce the reserve to approximately $422,000 at the end of

F.Y.

1982/83. We note also that these BCP's were based on

-




6.
Budget Change Proposals - cont.

the passage and signing of S.B. 210, which has occurred. This
provides $3,5000,000 to $4,500,000 annual revenue to the

. P.O.T.F., which is roughly equivalent to the financial levels

the Commission has enjoyed during the year just ended and the
year we are presently in. S.B. 210 sunsets January 1, 1986.

If the Commission concurs, the appropriate action would be a.
MOTION to accept the recommendations of the Budget Review

"Committee.

POST PROFICIENCY TEST REPORT

At the April, 1981, Commission meeting, the Commission
requested a report by staff concerning the effectiveness

of the Basic Course Proficiency Test program, to be presented
at the October, 1981, Commission meeting. In addition to the
written material included under this tab, staff will be pre-
pared to make a verbal report, if the Commission so desires.

Staff analysis of the program revealed that a majority of
the test items are acceptable from relevance, statistical
and measurement standpoints. Academy administratcrs have
not been receiving sufficiently detailed and descriptive
information regarding test results, 'For that reason, a new
"feedback" report was designed and 1is included under this
tab,

If the Commission concurs, the appropx1a+e action would be
a MOTION to accept the report.

REGULATION 1002 {a) {7), - READING ABILITY S;AADARD LIFTING
MORATORIUM .

In October of 1975, the Commission adopted POST Regulation
1002 (a)({7), a reading ability standard, as a minimum standard
for employment to be effective in January, 1977. At its
January, 1977, meeting, the Commission decisred a moratorium
on enforcement of the standard pending deveLopmenL and avail-
ability of a suitable examination. :

The POST Entry-Level Law Enforcement Examinstion which
measures reading ability has been available since

February 1, 1981. 1In addition to the POST zest, there are
tests now available which measure reading JuL;lty'that have

"been developed by other public and private organizaticns.

If the Commission concurs, the appropriate zction would be
a MOTION to lift the moratorium and enforee the reading
abiltiy standard beginning January 1, 1982.

" MANAGEMENT COURSE REVISION

The Management Ccocurse is & mandated training requirement for
law enforcement middle managers. The courss has béen presented




7.
Management Course Revision - cont,

without major revision since the Commission last approved

the performance-oriented training in 1976. Recent evaluations
of the course indicated the need to upgrade the course to
maintain relevancy to current management subjects and skills.

POST staff, in conjunction with law enforcement officials and
trainers, conducted an extensive review of the management
course culminating in the development of new learning goals
set forth under this tab.

If the Commission concurs, the appropriate action would be
a MOTION to approve the learning goals and the corlespondlng
revision to PAM Procedure D-4 presented under this tab,

UPDATING BASIC COURSE CURRICULUM

In adopting a performance objectives approach to basic
training in 1979, the Commission supported thé principle

of regular review and update of the Basic Course curricu-
lum. Included under the tab are proposed changes to perform-
ance objectives relating to report writing. Basic academy
directors and instructors endorse these revised objectives.

The -appropriate action, if the Commission concurs, would
be a MOTION to adopt both the approval policy and the

_revised Basic Course performance objectives, effective

immediately.

TUITION GUIDELINES - RECOMMENDED CHANGES

The tuition guidelines have been revised to make provisions
for obtaining the services of uniquely qualified instructors.
On those limited occasions where it may be necessary to
obtain spe01al expertise to provide executive-level train-
ing, it is proposed that the maximum $62 per instructional
hour may be excneded upon prior approval of the Executive
Director. _

In addition to the above, cother minor changes are also
proposed as indicated in the report included under this tab.

if the Commission concurs, the appropriate action would be
a MOTION to approve the recommended changes in tuition
guidelines as set forth under this tab.

TASK FORCE ON RETENTION STRATEGIES - LONG-RANGE PLANNING
COMMITTEE REPORT

'This Task Force has produced a document discussing attri-

tion levels and causes in California law enforcement. The
document provides general approaches to ameliorate the
problems and makes the following recommendations:

1. It is recommended that POST assume responsibility
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Task Force on Retention Strategies - cont.

for gathering attrition data from local agencies
on an ongoing basis for the purpose of monitoring
police attrition. This information should be
disseminated to all agencies annually.

2, It is recommended that POST develop a regional-

) ized concept of written testing and physical agility
and the development of an eligible list should be
explored and implemented. Such lists should be
utilized in association with qualification panels
of individual agencies.

3. It was strongly recommended that POST establish, as
a minimum standard, the requirements and appropriate
minimum passing level for reading and Wwriting tests
developed by POST.

4, It is recommended that lateral mobility should not
be specifically encouraged or discouraged, but
should open as an option for individual agencies.
POST, in connection with its study of attritional
data, should analyze lateral mobility through its
computerized data bank to determine its implica-
tions and impact over the next 10 years.

In approving the report and recommendations, the
Professionalization Coordinating Committee also
recommended publication of the report.

The Commission received the report at the July Commissicn

‘meeting and referred it to the Long-Range Pilanning Committee.

The Committee will conduct their review prior to the meeting
and consider these recommendations along with some

"alternatives.

Following the Committee's report, the matter will be before
the Commission for action. ‘

TASK FORCE ON CONTINUING EDUCATION & TRAINING - GRCUP 1

SUPERVISION & MANAGEMENT - REFER TO LONG-RANGE PLANNING

COMMITTEE

This Task Force has submitted their report with eight recom-
mendations to the Professionalization Coordinating Comnmittee.
The Committee has reviewed and is submitting the recommenda-
tions as modified to POST for review.

If the Commission concurs, the appropriate action would be a
MOTION to receive the report and recommendations under this
tab and to refer the matter to the Long-Range Planning
Committee for their recommendation for Commission action at
the January, 1982, Commission meeting.

.
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9.

LEGISLATIVE REVIEW COMMITTEE

A status report of legislation being followed by POST will
be presented by the Committee Chairman, Robert Edmonds.

ORGANIZATIONAL AND PERSONNEL POLICIES COMMITTEE

Commissioner Jake Jackson, Chairman of the Organizational
and Personnel Policies Committee, will report on the Commit-
tee's proposed recommendations on three issues:

1. Appointments of Members to the Advisory Committee.
2. Role of the POST Advisory Committee..
3. Personnel compensation matters.

If the Commission concurs, the appropriate action would be
a MOTION to approve the recommendations of the Committee.

ADVISORY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Conmittee, will
report on the October 8, 1981, meeting of the Adviscry
Committee and other Advisory Committee business.

SPECIALIZED LAW ENFORCEMENT REPRESENTATION ON THE POST
ADVISORY COMMITTEE

The composition of the POST Advisory Committee includesg
representation for paticipants in the POST Specialized
Program, i.e., marshals, D. A. Investigators, Fish and

Game, etc. The current representative was nominated by the
former bargaining agency for state specialized law enforce-
ment (C.S.E.A.}). With the recent bargaining unit deter-
mination elections resulting from passage of A.B. 3839, state

- specialized law enforcement is now represented by the

Coalition of Associations of Unions and State Employees
(CAUSE). CAUSE has sent a letter requesting that their

" representative be named in place of CSEA's representative,

The issue before the Commission is a determination of how

the specialized law enforcement representative of the Advisory

Committee is to be selected.

 AMENDMENT OF PAM, PROCEDURE D-9, FIELD MANAGEMENT TRAINING

A change in procedure is proposed to increase the scope of
the Field Management Training program. Currently, field

visits may be made only to other law enforcement agencies.
The proposal is to include visits to exemplary programs in
other organizations as appropriate (for example, military

and private sector organizations) when benefit to law enforce-

ment processes can be served. The proposed Procedure D-9
includes this recommendation along with clean-up language
and is included under this tab,
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10.

Field Management Training - cont.

The appropriate action if the Commission concurs, is a MOTION
to adopt the propcsed amendment of Procedure D-9, effective
January 1, 1982.

DATA PROCESSING CONTRACT AUGMENTATION

As the Commission is aware, POST has an on-going need for
data processing entry. In the past this has been handled
under contract with General Services, including a very high
overhead charge. The present contract terminates December
31, 1981. On the agenda earlier was the Budget Committee's
reCOmmendatlon for hlrlng two key data operators directly,
at a cnnsiderable saving, next fiscal year. To f£ill the gap

between January 1 and July 1, 1982, we are proposing continua- '

tion of the contract with General Services in the amount not
to exceed $36,000 to pay for key data entry services. The
likelihood is that carry-over funds could reduce this contract
by as much as $10,000.

If the Commission concurs, the appropriate action is a MOTION
to authorize the Executive Director to augment the contract
with the Department of General Services for the services
mentioned in an amount not to exceed $36,000. Any monies
previously authorized by the Commission for this purpose

and unspent by December 31, 1981, will be applied to reduce
the contract amount accordingly.

OLD/NEW BUSINESS

1. Professibnalization Coordinating Committee

The Professionalization Coordinating Committee met on
September 3, 1981. In addition to receiving the report
from the Task Force on Continuing Education and Traﬁning,
Group I, they reviewed and reconciled position differences
on the recommendations which had previously been submitted
to POST, CPOA, and PORAC pclicy making bodies. A report. .
will be made by the Chairman of the Professionalization
Coordinating Committee, Nat Trives, which will indicate
that all three groups have reached agreement on all 17
recommendations with the exception of one of the elements
of licensing legislation -- whether it should be reguired
of all or a limited group of peace officers. Chairman
Trives is suggesting that this element, as well as others,

should be considered by the Commission's Legislative
Committee.

2. Correspondence

a. A response. from Jeffrey Harris,; Executive Director,
Attorney General's Task Force on Violent Crime,
U. S. Department of Justice, Washington, D.C., to
correspondence by Chairman Trives.




11'

- Correspondence - cont.

b. A letter from Roger Moulton, Chief of Police,
City of Montclair, commending the quality of the
Law Enforcement Executive Seminars for police chiefs
and sheriffs. ‘

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

January 21, 1982, Kona Kai Club, San Diego
April 15, 1982, Flamingo Hotel, Santa Rosa
July 15, 1982, Bahia Hotel, San Diego
October 21, 1982, to be decided.

RECESS - To Closed Session as reguested by the Commission

Though this closed session is scheduled for the purpose of
considering executive compensation and benefits, the purpose

of the session may have been addressed under the Organizational

and Personnel Policies Committee report earlier in the agenda.
In any event, the session is scheduled and may be held.

ADJOURNMENT

4R e S A —. L i e e



STATEK OF CALIFORNIA

Bepurtment of Jusattce

EDMUND G. BROWN JR,

GOVERNOR

GEORGE DEUKMEJIAN

ATTOHRNEY GRHERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

July 16, 1981
Bahia Hotel, San Diego

COMMISSION MEETING MINUTES

The meeting was called to order at 10 a. m. by Chairman Trives. A
calling of the roll indicated a quorum was present.

Commissioners Present:

Nathaniel Trives
Jay Rodriguez
Robert Edmonds
Jacob Jackson
William Kolender
Richard Pacileo
Joseph Trejo
John Van de Kamp
Robert Vernon
Joe Williams
Rod Blonien

Commissioner Absent:

Al Angele

Staff Present:

Norman Boehm
Glen Fine

Don Beauchamp
Ron Allen

John Davidson
Bradley Koch
John Kohls

Gary Kuwabara
Ted Morton
Bobby Richardson
Hal Snow

George Williams
Brooks Wilson
Imogene Kauffman
Rachel Fuentes

Chairman
Vice-Chairman
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Commissioner
Attorney General Representative

Executive Director

Deputy Executive Director

Assistant to the Executive Director
Bureau Chief, Field Services

Bureau Chief, Administrative Services
Bureau Chief, Information Services
Research Specialist

Staff Services Manager

Bureau Chief, Training Program Services
Bureau Chief, Training Delivery Services
Senior Project Coordinator

Bureau Chief, Management Counseling
Senior Project Coordinator

Executive Secretary
Secretary



Visitors Roster:

Dave Allan - Special Programs, QOffice of the Attorney General
Hugh French - University of California Police Department

Herbert Hoover - Department of Justice Training Center

Ronald Jackson - San Francisco Police Department

Richard Klapp - San Francisco Police Department

Richard Lucero - President, P.O.R.A.C.

Martin Mayer -~ Martin J. Mayer Associates

Roger Neuman - Chief of Police, San Luis Obispo Police Department
Carolyn Owens - Kellogg West -- Cal Poly, Pomona

Phillip L. Pownders San Bernardino Sheriff's Department

INTRODUCTIONS and ACKNOWLEDGEMENTS

. Richard Pacileo, newly appointed as a Commissioner 5/12/81,
was introduced.

. Commissioner Joseph Trejo, newly appointed as Chief of
Police of Sanger Police Department, was congratulated,

. MOTION - Jackson, second - Rodriguez, carried unanimously
for approval of the drafting of a Resolution from the POST
Commission commending Gerald Townsend for his 12 years
of service to POST.

e The following members of the POST Advisory Committee,
nieeting in joint session with the Commission, were introduced:

Barbara Ayres - Chairperson and representative of the Women
Peace QOfficers' Association

Larry Watkins - Vice-Chairman, representing the CHP

Robert Coombs - Public member

Michael Gonzales representing C.A, P, T, O,

Joe McKeown representing C.A,D A,

Alex Pantaleoni representing C.A,A.J.E.

Arnold Schmeling representing C. Q. P. S.

J. Winston Silva representing California Community Colleges

George Tielsch representing C.P.C.A.

A, APPROVAL OF MINUTES

MOTION - Jackson, second - Pacileo, carried unanimously
for approval of the minutes of the April 16, 1981, meeting of
the Commission in Sacramento.

B. CONSENT CALENDAR

MOTION - Kolender, second - Trejo, carried unhanimously
for approval of the Consent Calendar with the exception of
Item 7 -- Setting Public Hearing Re. Proposed Regulations -
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FINANCIAL REPORT FOR F.Y, 1980/81

John Davidson presented the Financial Report for F.Y. 1980/81.
Highlights of the report were:

Revenue: Revenue from traffic and criminal fines and interest on the
accumulated reserve totaled $17, 200, 730 for the 1980/81 F.Y. compared
to $16,012,137 for the 1979/80 F.Y., an increase of $1,188,593 (7.5%).

Reimbursement: Reimbursement to cities, counties and districts for the
1980/81 F.Y. totaled $11, 403, 307 compared to $10,317, 833 for the

1979/80 F.Y. In comparing these figures, it should be remembered that
F.Y. 80/81 year allotment includes $1, 042, 330 in claims that were held
over from 1979/80, Furthermore, the 1980/81 claims were all reimbursed
at a salary rate of 30%, while the 1979/80 claims were paid partly at a

60% rate, partly at a 50% rate and partly (about 1/3) at a 30% rate. The
addition of $2, 792,136 in supplemental reimbursement will bring the total
reimbursement for F.Y. 1980/81 to $14, 195, 444,

MOTION - Kolender, second - Jackson, carried unanimousley
for approval of the F,Y, 1980/81 Report.

The Peace Officer Training Fund Analysis for the year ending June 30
1981 is made Attachment "B'" of these minutes,

TASK FORCE on EDUCATION and TRAINING (Pre-Employment Training
and Education)

The purpose of this task force (developed from the Symposium on Pro-
fessional Issues) is ''to develop suggested regulation changes or other
strategy to increase pre-employment training in conjunction with improv-
ing the relevance and quality of such training, and to standardize career
entry paths,'  All recommendations were reviewed by the Long-Range
Planning Committee and approval recommended.

MOTION - Kolender; second - Williams, carried unanimously
for approval of the following recommendations;

1. The current dual entry pattern for entry into law enforcement should
be continued (hire - then train, or hire those already trained).

Pre-employment training should be encouraged, but pre-employment
students should be screened to minimize the possibility of undesir -
able or obviously unqualified students attending basic courses,

2, Basic academy screening should consist of reading/writing tests,
physical agility examination to determine the student's ability to
participate in physical training activities, fingerprint check to
determine felony conviction, counseling about standards and working



5.
Pre-Employment Training and Education - cont.

conditions, and formalized documentation of this screening to
minimize redundancy with agency screening. Legislation required
to facilitate this process should be supported by POST, CPOA,
and PORAC,

Two modifications to this recommendation -were included:

a. Academies should be authorized only information about felony
conviction from local law enforcement agencies.

b. Delete the following phrase from the recommendation: "To
minimize redundancy with agency screening."

3. The same standards of quality and content control should be applied to
extended format presentations that are applied to intensive format
presentations.

4, Prior to 1987, an AA degree curriculum should be restructured to

totally include or integrate the POST -approved Basic Course with
the objective that the requirements of an AA degree, or its equiva-
lent, be met upon graduation from the basic academy and prior to
employment as a peace officer,

Staff is to be authorized to work with representatives of preservice
programs, agency- and college-based academies, user agencies,
and the Chancellor'!s Office to develop an AA degree program which
integrates the Basic Course and the degree.

5. A limit of three years should be established within which a pre-
service student must be employed., After that, the equivalence
testing process must be invoked.

6. POST should modify its records system to measure current and
future levels of pre-employment training and retention.

7. Communicate to the community colleges with AJ degree programs
about the concern for lack of relevance in the community college AJ
program and recommend that they adhere to the core curriculum
developed through the Chancellor's Office, California community colleges.

8. The following recommendation was approved in concept and staff
authorized to review the certificate requirements matter for public
hearing:

POST's Regulations be amended to require an Associate degree or

60 semester units {with 40 vunits in general education) for the
Intermediate Certificate and a Baccalaureate degree for the Advanced
Certificate along with experiential requisites.



Pre-Employment Training and Education - cont.
9. An active advisory committee be utilized for all AJ degree programs.

10. The following recommendation was approved to be developed for
public hearing within 18 months. Provisions are to be included for
resolving small agency implementation and compliance standards
issue:

POST should mandate a field training program with the following
characteristics:

a. The FT program should be required for all newly employed
officers and lateral transfers as part of the agency certifica-
tion requirements.

b. The requirement should be ''prior to field assignment,'' rather
than "immediately following basic,"

c. The program should be closely related or integrated into the
Basic Course, should be performance-objective orientated
rather than time related, and that POST should update, distribute,
and maintain a field training guide for that purpose.

11. = POST should eliminate the six-unit requirement (POST Regulation
1004(b)) as a condition of employment.

TASK FORCE on CONTINUING EDUCATION and TRAINING - Group 2
{Increased Executive Training

The stated purpose of this task force is to develop suggested increased
executive training. The Long-Range Planning Committee met and reviewed
the recommendations and recommended certain action.

MOTION - Rodriguez, second - Vernon, carried unanimously
for approval of the recommendations 2, 3, 4 and 5 as follows,
with special discussion and action on 1 and 6:

2. Initiate the public hearing process to mandate the Exe cutive Develop~
ment Course effective January 1, 1983, with consideration being
given to the addition of an assessment center and appropriate
equivalency and grandfathering process.

3, Expand the executive series of courses. Direct content to contem-
porary needs, continuing executive careers, and various agency
sizes. Courses should be affiliated with a college or university for
credits. The course should be organized to minimize travel. POST
should provide a certificate upon completion of the series which
include basic core, contemporary issues and electives. Further,
to approve the concept and direct staff to expand and improve the



k_I/

7.

Increased Executive Training - cont.

current program and to develop a comprehensive plan for the
executive seminar series.

Provide a program of Executive Resources which includes:
a. Expansion of POST management counseling services to include
a cadre of resource personnel to assist executives on-site

with specific or general needs.

b. Expansion of the Field Management Training to provide more
than five days per training session.

c. Maintenance by POST of a list of exemplary projects to include:

(1) organizational design,

(2) facilities,

(3) data processing,

{(4) communications systems,

(5) vehicle fleet maintenance procedures, and

(6) technology transfers.

This concept is approved, except do not fund on-site counseling by
outside experts.

POST should provide and maintain a quarterly digest of excellent
management articles, and a video/audio tape management series.

This concept is approved and costs and capability be explored.

Recommendation #1 stated "POST should provide a comprehensive Execu-
tive Profile Assessment - a comprehensive assessment of the chief
executive's strengths, weaknesses, management styles, and aptitude by

a variety of examinations and analysis by experts.' Long-Range Planning
Committee recommended rejection of #1, but that POST act as a clearing
house for commercial sources.

1.

MOTION - Van de Kamp, second - Rodriguez, carried
unanimously to explore the costs and capability of POST's
providing this Executive Profile Assessment, to be discussed
more thoroughly at a subsequent Commission meeting.

Following a discussion on Commissioner Blonien's concern about
staff time and costs of POST's being involved in exploring the
feasibility of a police college, the following motions were made:

MOTION - Vernon, second Trejo, carried unanimously for
adoption of the recommendation to authorize staff to prepare
a developmental study designed to explore the feasibility of



3.

Increased Executive Training - cont,

establishing a '"police college'' for supervisory, management,
and executive education and training.

MOTION - Van de Kamp, second - Jackson, carried unanimously
that part of the study should include the feasibility of POST's
having sites for police training in both Northern and Southern
California, or at least find some area in Southern California

that would be the center for training delivery services.

TASK FORCE on LICENSING/ENHANCED CERTIFICATION

The stated purpose of this task force is to develop legislation or PAM changes
directed to the licensing of police officers, or PAM changes which would up-
grade the Basic Certificate to license status. Increased training and mini-
mum selection standards are to be considered as part of the legislation or
regulation changes,

MOTION - Vernon, second - Kolender, carried unanimously
to support legislation which would upgrade the Basic Certifi-

" cate to license status and would expand the requirements and
condition for revocation, with the following modifications
added to the proposed legislation:

1. Reword the definition of ''peace officer' to include only those peace
officer categories currently in the regular program,

2. Reword proposed P.C. Section 13527, para. 3(c) to require completion
of the Basic Course and passing a subject matter examination.

3. Reword proposed P.C, 13527 , para. H to distinguish between subject
matfer examinations which would be administered to academy grad-
uates, and equivalency exarninations which would be administered as
part of the equivalent training evaluation process. This would require
a modification of the proposed definitions of subject matter examina-~
tion and the addition of a definition of equivalency examination.

4, To move the proposed effective date of December 31, 1981, back to
January 1, 1984, to provide time to make necessary preparations.

5. Add a requirement for a POST -approved field training program,

6. Specifically spell out in the legislation that a certificate does not
immunize the holder from justified dismissal or local discipline.

TASK FORCE on NEW OCRGANIZATIONAL CONCEPTS

The stated purpose of this task force is to develop positicn papers and
strategies for implementing consolidation, regionalization, more efficient
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New Organizational Concepts - cont,

use of nonsworn personnel, regional selection procedures, and new career
ladders.

MOTION - Jackson, second - Rodriguez, question not called,
to refer the report back to the Coordinating Committee to
assess whether police professional associations, the Legis-
lature, local government, and other appropriate groups
should be asked to review the feasibility and acceptance of
this concept,

AMENDED MOTION - Van de Kamp, second - Vernon,

carried unanimously to ask the Coordinating Committee to
contact police professional associations, members of the
Legislature, local governmental bodies, and other appropriate
groups to discuss and provide their views on this general idea
as to whether it would be feasible and would tiie concept work ~-
that being, as a long-range goal, police services in California
be consolidated so as to form a system in which the State is
divided into geographic areas, each served by a locally managed
police force; all of the forces by law comprising the statewide
system. These views are to be brought back to the Commission
at a future meeting.

TASK FORCE on RETENTION STRATEGIES

The Task Force developed a report analyzing attrition rates in California

law enforcement agencies along with general causes and remedies. The

study and report generated four recommendations supported by the Coordinat-
ing Committee with an additional recommendation for publication and distribu-
tion of the report.

MOTION - Vernon, second - Kolender, carried unanimously
that the Commission refer this report to POST staff for study,
evaluation, and their reaction prior to acting on any of the
recommendations,

Martin Mayer of Mayer Associates submitted to the Commission that a
recommendation be added that POST come up with an idea of how these
various ideas could be implemented and utilized by all law enforcement
departments.

TRAINING NEEDS ASSESSMENT ACTION PLAN

This agenda item covered the five topics scheduled from the TNA Action
Plan to be reported on at this Commission meeting. A progress/status report
was made on each of the following, No formal Commission action was taken.

1. Innovative Forms of Training Delivery
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TNA Action Plan - cont,.

2,

Simplified POST Reimbursement Procedures

It was stated that staff anticipates that an initial feasibility study
could be completed and a preliminary report presented to the
Commission at its meeting in October, 1931.

First Aid and CPR Training Requirement

POST has been informed that Mac Crone Productions is exploring

the feasibility of developing a modular video package thus obviating
the need for POST 's becoming involved in actual production. The
Training Committee of CPOA has agreed to review the adequacy of the
First Aid and CPR training requirements, It is POST staff direction
to monitor the progress of Mac Crone Productions, CPOA, and the
State Departn:ent of Health so that these issues are expeditiously
addressed. It was also suggested that staff contact the Red Cross and
Heart Society to determine whether either organization has video
training programs available,

Stress Management Training

Since substantial effort has occurred and staff is now prepared to
certify needed training in this area, it is believed that this issue, as
it relates to implementing the TNA Action Plan, has been adequately
and appropriately addressed.

The report was accepted as a final report on the stress management
training issue identified in the TNA,

POST Reimbursement of Reserve Officer Training and Availability
of Reserve Officer Training

The issue of funding travel and subsistence expenses for reserve
Level Itrainees or providing some other type of convenient training
is complicated. Any decision on these issues should be delayed
until final legislative action is taken on A.B. 2078, In the interim,
staff will continue exploring the alternative delivery methods for the
purpose of determining the most feasible and cost-effective approach
to delivery of reserve training to remote areas of the State,

BASIC COURSE EQUIVALENCY EVALUATION and EXAMINATION PROCESS

The amendment of Penal Code Section 13511 created the need to revise

the POST Administrative Manual, Procedure D-11, Basic Course Equiv-
alency Evaluation and Examination, The following issues were addressed:

P Definition of "under consideration for hire' proposed:

An individual is under consideration for hire when POST
receives a statement from an agency head attesting to the
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fact that the individual is currently on the employer's appli-
cant list. An applicant list, for purposes of this definition,
is a list of potential new employees that have been subject to
review and screening by the agency head to ensure that they
possess the agency's minimum qualifications for the position
of peace officer.

° Changes were proposed in four "

re-testing’ areas:

1. If the individual obtains a score of less than 70% on any
of the modules, the individual will be allowed to re-test
for the failed modules.

MOTION -~ Vernon, second - Kolender, carried unanimously
that the present policy be retained which allows only up to three
modules be failed. Failure of four or more modules is failure
of the examination, and re-testing will not be provided.

2. The re-test may be taken after 30 days from the original
examination date, and no later than 180 days from the
original examination date.

3. The individual will be allowed to be re-tested only one
time on those modules of the Basic Course Equivalency
Examination that were failed.

4, The individual,in order to satisfy Regulation 1005(a), who
fails modules of the Basic Course Equivalency Examina-
tion and fails to be re-tested within 180 days or fails
any module of the re-test is required to satisfactorily
complete a POST-certified Basic Course to satisfy
peace officer training requirements.

. The proposed ''fee'' to be charged is as follows:
Application and evaluation fee $ 75
Basic Course Equivalency Examination fee 91
Basic Course Equivalency Examination Re-test fee 91

[ PAM Technical or Format changes

PAM Procedure D-11 requires formal revision to accormmodate
the significant changes. T he proposed changes in Procedure D-11
are made Attachment "C' of these minutes.

MOTION - Edmonds, second - Rodriguez, carried unanimously
for approval of the following recommendations:

1. Approve revisions to PAM Procedure D-11 and direct that
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these revisions establish immediate interim procedures
for the equivalency evaluation and testing process.

2. Set a public hearing for the October, 1981, meeting (as
previously approved by the Commission at the January
meeting) to allow field input and to confirm these
procedural changes.

ADVISORY COMMITTEE

Barbara Ayres, Chairperson of the Advisory Committee, stated there
was no report from the Advisory Committee,

MEMBER VACANCIES TO THE ADVISORY COMMITTEE

Resolutions in appreciation of service to the Advisory Committee were
read into the record and presented to resigning Advisory Committee
members Dr. Robert Coombs and Sheriff Richard Pacileo. A resolu-
tion commending Herbert Ellingwood was also approved and will be
mailed.,

Chairman Trives presented the names of two nominees to fill the public
member vacancies on the Advisory Committee;

Ms. Mimi Silbert, Executive Director of the Delancey Street
Foundation, a private, non-profit rehabilitation center in
San Francisco, nominated by C.A. D, A.

Ms. Alice Lytle, Secretary, State and Consumer Services Agency,
and Chairperson of the Governor's Task Force on Civil Rights,
nominated bythe Chairman

A nomination had been raceived from the California Sheriffs' Association
for the replacement of Sheriff Richard Pacileo on the Advisory Committee
by Sheriff Ben Clark of Riverside County.

MOTION - Jackson, second - Williams, carried unanimously
for approval of the above -mentioned nominees to fill the
vacancies on the POST Advisory Committee.

During discussion, it was suggested by Commissioner Blonien that public
members should possibly be representative of some public~type group and
have a constituency they would be representing rather than individuals.

Commissioner Kolender stated he felt in the future there should be a

policy established whereby input would come from all Commissioners on
Advisory Committee nominees. (See Item N,4. Chairman Trives assigned
the matter to the Organizational and Personnel Policies Committee for a
report and recommended action at a future meeting.)
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LEGISLATIVE REVIEW COMMITTEE

At the request of Committee Chairman Edmonds, Commissioner Jackson

presented the report on the status of pending legislation of interest to
POST.

The Committee was provided a status report on the active bills being
monitored by the Commission, and the Committee concurred in the action
taken to date by staff, as follows:

i, : Commission .
Bill/Author Subject Position Status
S.B. 201 D.A. Investigators: POST reim- Neutral In Assembly

Richardson ‘ ment
S.B. 210 Marshals: POST reimbursement Support In Assembly

Presley POST Fund: Increase revenue
S.B. 588 Child Abuse: Investigative pro- Neutral In Assembly

Rains cedures and training
A.B. 674 Arson Investigators: POST reim- Oppose In Assembly

Katz bursement
S.B. 751 School District police: POST reim- Oppose Held by

Doolittle bursement author
A.B, 1169 Firearms training: Public Neutral Two-year

Martinez bill
A.B, 2078 Reserves: Level I training standards Support In Senate

Nolan

The Committee considered one new bill, A.B., 2172 by Assemblyman
Vasconcellos, which has potential impact on POST, This legislation,

which is now a two-year bill because it has not yet been heard in Committee,
requires that the Department of Justice, in cooperation with POST, provide
for the training and certification of certain private patrol personnel. There
is apparently a feeling that the Department of Consumer Affairs is not
adequately addressing these training needs.

Because A.B. 2172 does not require any significant investment of POST's
resources and the bulk of the responsibility would rest with the Department
of Justice, the Committee recommended that the Commission not take

a position on this legislation at this time. This will allow staff to closely
monitor the bill and report back on any.amendments which could cause the
Commission to either support or oppose the bill,

MOTION - Jackson, second - Kolender, carried unanimously
that the Commission remain neutral on A.B. 2172,
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QOLD/NEW BUSINESS

Correspondence:

White House Response to Chairman Trives' Letter

In response to correspondence sent to President Reagan last
January congratulating him on his inauguration and offering POST's
support, a response was received from Jeffrey Harris, Executive
Director, Attorney General's Task Force on Violent Crime stating
he would be pleased to receive any information or suggestions the

Commission would care to submit,

Chairman Trives asked for Commissioner‘s recommendations on
the text of a response to be sent back to Washington. Commissioner
Van de Kamp stated recommendations should be specific, particularly
related to training which they might be able to provide for law

enforcement in California,

general discussions are a waste of time.

They want specific proposals,and broad,

The Chairrman stated that

with that consideration a letter will be drafted for his signature

within the next couple of weeks,

Committee Appointments /Reappointments

Chairman Trives made the following new appointments/reappointments
to the Committees of the POST Commission;

Budget Review Committee

Bob Vernon

Nat Trives

John Van de Kamp

Joe Trejo

Rod Blonien

Jay Rodriguez - Alternate

Chairman
Members:

Legislative Review Committee

Bob Edmonds
Dick Pacileo
Bill Kolender
Nat Trives
Rod Blonien

Chairman
Members:

Contract Committee

Chairman
Members:

Jay Rodriguez

Al Angele

John Van de Kamp
Bob Vernon

Dick Pacileo

Organization and Personnel

Policies Committee

Jake Jackson
Bob Edmonds
Bill Kolender
Joe Trejo
Boh Vernon
Joe Williams

Chairman
Members:

Long-Range Planning Committee

Nat Trives
Bob Edmonds
Jake Jackson
Bill Kolender
Jay Rodriguesz
Bob Vernon

Chairman
Members:

POST Facilities Review Committee

Chairman
Members:

John Van de Kamp
Al Angele

Jake Jackson

Joe Trejo

Nat Trives

Bob Vernon
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Basic Course Review Cornmittee

Chairman Al Angele

Members: Bob Edmonds
Dick Pacileo
Joe Williams

3. Review of the Executive Director's Salary

The Chairman stated that due to the compaction of exempt position
salaries on POST staff, the salary of the Executive Director should
be reviewed. .Although the POST Executive Director had not come
to the Commission with the issue, it was felt to be appropriate that
the Commission look into and review the process and designate the
Deputy Executive Director to prepare a package for review by the
Organizational and Personnel Policies Committee.

MOTION - Kolender, second - Edmonds, carried unanimously
for approval of a raise in salary for the Executive Director,
The issue is to be reviewed by the Organizational and
Personnel Policies Committee of the Commission and placed
on the October 22 Commission meeting agenda for closed
session.

4, Advisory Committee Appointments Policy

The matter of drafting a policy for the appointment process for new
Advisory Committee members was referred to the Organizational
and Personnel Policies Committee for review and to report back

to the Commission at the October 22, 1981, Commission meeting,

0. DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

October 22-23, 1981, Holiday Inn - Holidome, Sacramento
January 21-22, 1982, Kona Kai Club, San Diego

April 15-16, 1982, Flamingo Hotel, Santa Rosa

July 15-16, 1982, Bahia Hotel, San Diego

P. ADJOURNMENT

There being no further business to come before the Commission, the
meeting was adjourned at 12:15.

¢ e B
Imggere Kauffman
ecutive Secretary




Commission on Peace Officer Standards and Training

T

. -enda Item Title
Course Certification/Decertification Report

AGENDA ITEM SUMMARY SHEET

Meeting Date

July 16, 1981

Division Division Director Approval Researched By
Training Delivery Seryices éﬁ%&k¢21;6;45£%¢1~f Carla Nasca
Executive Director Approval Date of Approval Date of Report
’ﬂﬁ’bma.-m £ Pordon buy £ 4255/ June 8, 198] S—
Purpose:pacision Requested D ui:\formation Only Status Reporl[:] ~ Financial Impact Yﬁs ‘i:: ?:«aa‘ﬁ:l)' Iﬁ’
In the space provided below, briefly describe the ISSUES, BACKGROQUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page
The following courses have been certified or deéefﬁgfied since the April 16-17, 1981
Commission Meeting: o
CERTIFIED
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
1. Staff Officer LAPD Mgmt. Sem. v $ 11,250
Mgmt. Sem.
2. Motor Officer LAPD Technical 111 $ 55,000
Trng. School :
q 3. Nuclear Ship=- CSTI Technical v $ 15,000
ment Safeguard
Exercise
4. Computer Crime DOJ-TC Technical IV $ 15,000
Investigation
5. Officer Safety Alameda Technical v $ 18,886
. & Field Tactics Co. S0
6. Crisis Inter- LAPD Technical Iv -0-
vention Course - ‘
7. Complaint Dis-  NCCJTES, Technical 11 $ 9,006
patcher Course Butte Cntr.
8. Jail Operations Sacramento Technical I . $ 36,385
(Basic Course Co. SO
Graduates)
9. Jail Operations' Cabrillo Technical I1 $ 13,652
80 Hours College
*0. Police San Diego Reg. Mgmt. Sem. 111 $ 10,752
. - Budgeting Trng. Cntr.
Utilize reverse side if needed

POST 1~187

Attachment "A"




CERTIFIED

11.
i2.

13.
14.
15.

16.

‘IiY.
18.
19.
20.

- 21.
22.
23.

24.

Weapons & Tactics Center

(Page 2)
Reimbursement

Course Title Presenter Course Cateqory Plan Fiscal Impact
PR-24 Baton Baton Instruc- Technical v $ 2,064
Instructors tion Assoc.

Course

PCP Abuse UCLA Technical IV $ 30,110
Control

for Trainers

Report Writing  Central Coast Co. Technical. _ IV $ 1,486
for Trainers Peace Off. Acad. 3

Driver Training NCCJTES, Los Technical - IV $ 5,376
Instructor Medanos College

Heroin Sierra College Technical IV $ 2,004
Influence :

Narcotic Enforce~ Sierra College Technical 1V $¢ 2,064
ment for Peace

Officers

Heroin Central Coast Co. Technical IV $ 6,192
Influence Peace Off. Acad.

Narcotic Enforce- Central Coast Co. Technical 1V $ 6,192
ment for Peace Peace Off. Acad.

Officers

Crime Prevention San Bernardino Technical 111 $ -'9,288
0fficer Trng. Co. SO

Field Training Acad. of Justice, Technical I1 $ 10,233
Officer Riverside CC

Effective £1 Camino Technical 1V $ 2,670
Report Writing College

Chemical Agent Central Coast Co. Technical IV $ 5,580'
Instructor Peace Off. Acad. :
Adv. Accident  E1 Camino Technical IV $ 2,78
Reconstruction College
" Adv. Special NCCJTES, Butte Technical v '$ 2,348

H




25.

26,

27,

28.

29.

30.

Course Title

Law Enforcement
Skills & Know-
ledge Modular
Course

Auto Theft
Investigation

Special Weapons
and Tactics

Police
Budgeting

Reserve,
Level II,
Course

Reserve,
Level III,
Course

Presenter

Acad. of Justice,

Riverside CC

CHP

NCCJTES, Los
Medanos College

Univ. of So.
California

San Diego Reg.
Law Enforcement
Trng. Center

San Diego Reg.
Law Enforcement
Trng. Center

CERTIFIED

{Page 3)
Reimbursement

Course Category Plan Fiscal Impact
Technical v $ 4,830
Technical - I1 $ 6,822
Technical v 5 4,953
Mgmt. Sem. I § 6,616
Approved N/A -0-
Approved N/A -0-



Course Title

. Reserve Trng.,

Modules A,B

Z. Coroners
Course
3. Defensive
Tactics
Refresher
4. Traffic
Accident
Investigation
5. Modular Trng.
for Law En-
forcement
6. Organizational
Development
7. Supplemental
Mgmt. Trng.
.d. Arrest & Fire-
arms {PC 832)
9. Planning
10. Reserve Trng.,
Module B
11. Adv. Officer

Course

Presenter

San Bernarding
Co. SO

San Bernardino
Co. SO

Rio Hondo
College

Rio Hondo

College

Central CA Crmnl.

DECERTIFIED

Justice & Delquncy

Planning District

LAPD
LAPD

LAPD

Golden Gate
University

San Diego Co.
S0

Sacto Law En-
forcement Trng.

Center

' (Page 4)
Reimbursement

Course Category Plan Fiscal Impact
Approved N/A -0-
Technical IV -0-
Technical Iv -0-
Technical ; I1 -0-
Technical IV -0-
Mgmt. Sem. ITI -0-
Exec. Dev. Sem. 11X -0-
Approved IV -0-
Exec. Sem. 111 -0-
Approved N/A ~0-
Adv. Officer I -0~



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND

PEACE OFFICER TRAINING FUND ANALYSIS

. ' FOR THE YEAR ENDING JUNE 30, 1981
“Resource
Accumulated Reserve: July 1, 1980 $4,991,738.73
less Correction Journal Entry 6-9 & 11-3 5,148.94
Corrected Accumulated Reserve $ 4,986,589.79
Revenue July 1, 1980 through June 30, 1981 17,200,730.47
Total Resources ' ’ $22,187,320.26
Expenditures
Total Administrative Budget  $3,036,661.00
Cash Disbursed $ 2,849,270.29
. *Debts to be Paid (Balance) 187,450.71
Total Administrative Costs $ 3,036,661.00
Total Aid to Local Gvmts. $16,053,614.00
6/30/81 Reserve for Accruals $ $10,000.00
Training Claims Paid 11,403,307.86
.**Tra'in'lng Claims to be Paid 2,792,136.23
Contractural Services Paid 1,279,210.96
Contractural Services to be Paid 484,150.91
Letter of Agreement and
Room Rentals Paid % : - 84,808.04
Total Aid to Local Governm%nt $16,053,614.00
Prior Year Net Expenditureé : - 51,022.05
Total Expenditures | $19,039,252.75
Subtotal, Accumulated Reserve $ 3,148,067.51
Plus Reimbursements X 91,243.00
Accumulated Reserve, dJune 30, 1981 $ 3,239,310.51
% .

‘o

|
*This report does not reflect total 1980-81
Fiscal year expenditures as year-end accrualis are
not included at this time. These accruals will be
less than the balance remaining.
**Salary Adjustment Claim

{9489A/06)
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Commission on Peace Officer Standavds and Training ™

(’
. POST Administrative Klanual
Commission Procdeure D-11

*Rovised:
January 1, 1981
July

Training

BASIC COURSE EQUIVALENCY EVALUATION AND EXAMIMATION PROLESS

Purpose

= 11-1. Establishes Guidelines: This Commissior Procedure implements the guidelinas for
determining equivalent training for newly employedor re-employed peace officers who do
not possess a POST Basic Certificate, and reserve dfficers to be assignad Level I
responsibilities. The waiver of basic training for an already trained peace officer
who has completed equivalent training is authorized by Section 1008 of the Regulations.

Eligibility

* J1-2. Eligibility Status:

a. The individual must be -currently—employed under consideration for hire by the
requesting agency as a full-time law enforcement ofticer (as defined by Regulation
1001(1) or appointed as a reserve officer to be assigned Level I duties in order to
have prior training evaluated for eligibility to take the POST Basic Course
Equivalency Examination (BCEE).

Puring the evaluation and testing process, +ire- an employed regular officer may
exercise peace officer powers while participating in a POST-approved Field Training
Pregram for a maximum of 90 days from date of employment. {See PAM, Section D-13)

b. An individual who satisfactorily completed a POST-certified Basic Course on or after
January 1, 1973, including those certified under the forier 200 hour Basic Course
standards, are, except as otherwise determined by the Commission, deemed to have met
the current training requirement of either the reguiar Basic Course (PAY Section
p-1), or the Specialized Basic Investigators Course (PR, Section D-12), and no
evaluation or testing is rcauired. (Rafer PAM, Section D-1 and D-12)

c. Basic Course training completed prior to January 1, 1973, shall not be deemed to
have met -the basic training requirement. A11 such persons requesting a waiver of
basic training must, through the evaluation and testing process, meet, the current
training requirements of PRY, Section D-1 or D-12, as appropriate to the type of

agency of employmant.

d. The evaluation and testing process shall be followed in 211 cases vhen the peace
officer was trained in another state and is -appointed under consideration for hire
for the first time as a California peace officer. Training coopleted by persons
being re-employed as a California peace officer will be cvaluated and tested, as
determined by the Cormission.

ey W e, e
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Commission on Peace Officer Standards and Training

0-11 July 1, 1981
Equivalent Training

~* 11-3. Reqular Basic Course Equivalent to Specialized Basic Investicators Course: An
individual who meets the current PAM, Section O-1 training requirement is deemed by
the Commission to meet the training requirement of PAN, Scction D-12, However, an
individual who has completed the training requirement of PAM Section D-12 must
document training equivalent to tha PAM, Section D-1 requirement through the
evaluation and testing process.

* 11-4. Agency Comparison of Completed Training is a Prerequisite to POST Evaluation
and Testing:

a. Each equivalency evaluation reguest must be accompanied by the individual's
application fea and a comparison which has been made by the requasting department
head using POST Form 2-260 of the individual's complated training. Information
provided must spacify the basis upon which the equivalency is being declared and
specify training that can be verified when compared to PAM, Section D-1 or D-12, as
appropriate to the Basic Course training requirements for the employing agency.

b. When POST determines that the training material sybmitted in support of an
equivalency evaluation request is equivalent to the existing basic training
requirement, a Basic Course Equivalency Examination (BCEZE) will be scheduled and
adninistered. by-P85F-staff-within-=t5="days:  The department and individual will
be notified of the results of the examination.

—11-§. Training and Education Accepted by POST for Evaluation: POST staff will
evaluate documentation of training and education, inclTuding POST-certified Reserve
Courses, submitted under the provisions of Comuission Regulation 1008 which may b2
equivalent to the training requived for the Basic Course.

Equivalency Examination

* 11-6. Requirement for Passing Basic Course Eouivalency Examination: Each individual
who takes ina BLEE must pass with a minimum score of at least 70% on each of the
modules in order to satisfy the Basic Course training requirement.

a. If the individual reeeives obtains a score of less than 70% on each-oF-three-or
less any of the modules, hefshe the individual will be allowed to remadiate re-test
for the Zailed modules to satisfy the Basic Course training requirement. provtazd

%he-aggpegate-%est-seare-is—?B%-er—bcbter:

b:—}F-Ehe-inéiv%dua}-reeeive&-a-Score-oF-}css-thcn-?G%*on-each—cf'fcar'crﬂuore
meéules;-er-Fai}5-to~ach+eve-aﬂﬁFnﬁﬂun-uggregatc-tesb-scare-of-at-?cast~?aﬁ:
regaFd%&&&-a%—the-number~o$~mcdu¥es-Fai¥:d;~hefshe-+s-reqa+red-to-sat?sﬁactcri?y-
eemp?ebe-a-PGSFaeera+Fied-533%eveourse:- :

}:-—}F-Eheadeparaﬂen%-ha&~a-PGSF-cpprcvcd-Fic}d-Fra?n?ng-Pragrmn;-;he-fndfv?dua?;
%F-te-exereise—ﬁeaee~oﬁficer-pawcr&;ﬂn&y—br-ass?gned-ta*partic?pate-fn-such
pragvaa-ﬁor-a4aaximum-oﬁ-93ﬂﬁayejfrgg:gggcvoFjgggtgzgggg-wh%}cwnakfng-up-the

ﬁai}ed4%065?&3—eF~Ehe-exam$ncb+on;-ar-bc?crt-bzfng“Qnro}}ed-in-a‘certif?ed

y

Basie-Gourse---EPits-SxctronO-tt-2z}:
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individua}—does-ncb-hare-peaceﬂUFFiccr~pw:cr3-ant%}-tha‘trafnfng"requrancnt“of
tha -Basie Gonrse-hss-beon—satisfactorfty -compteted s
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Commission on Pcace Officer Standards and Training

p-11 ‘ S July 1, 1981

b. The re-test may be taken after 30 days from the original examination date, and no
later than 150 days from the original examination cate. '

c. The individual will be allowed to be re-tested one time only on those modules of
the Basic Course Equivalency Examination that were failied. .

d.. The individual, in order to satisfy Reoulation 1005(a), who fails modules of the
basic course equivalency examination and fails to b2 re-tested within 180 days or
fails any module of the Fe-test is required to satisiactorily coapiete a
POST-certified Basic Course,

e. If the individual is emploved as a full-time peace officer and the department has a
POST-approved Field Training Program, the individual, in ordsr Lo exercise peace
of ficer powers, may be assigned to participeie in suzhi a progran for a maximun of
90 days from date of emplaywcnt prior t0 successful ré-testing of failed moduies of
. the examination or batore bzing enrclied 1n a certified Bastc Course. {PRA,
Section D-11-7a).

* P ~ Renediat-ion of-Mailed modutes— An-odieiduats iho- recedues -3 S5oore -ofv-less- Lhan
H-on cach o--tHiee op Saws nodutes -of- the BOEE suist sabdsfactornibe conplelo thase
modutes -at - PO Fcont-i-ied Bashe headanm - o at-anvy-dastitutien~apsreved-by-the-
Cemnissieny-pricr-to-exereising-pepce-officer-poversy--Fhe ~departuent-haad-has-the
diseretisn-ef-reguiring-tho-individual-to-satkisFastorily-cemplete-a-fultl;-eertivfied
Basie-Gourse-in-lienw-ef-making-up-the-Faited-modutess

Fee Schedule
* 11-7. Basic Course Equivalency Examination and Re-test Fee Schedul2: Penal Cade
Section 13511 requires that tne Commission charge a fee 1o cover adninistrative cosis
which s sufficient to cover all costs associated with the testing conducted under
this subdivision. Vhe fee sciedule 15 as follows:

a)} application and evaluation fee - $75.00;

b} Basic Course Equivalency Examination fee - $91.00;

¢) Basic Course Equivalency Examination Re-exanination fee - $91.00.




Commission on Peace Officer Standards and Training

‘ "~ AGENDA ITEM SUMMARY SHEET
.,.rd_ Iterm Title ) Meeting Date
Course Certification/Decertification Report October 23, 1981
Burean Beviewed B ] . lResearched By
Training Delivery Services Zﬁiz/ Judy Yamamoto
Executive Director App oval Date of Approval Date of Report
_Eﬂ{gﬂ{// m&‘ ?//6 /g’ September 8 ];['9851‘ Sze Arna! lysis No
PUTPOSE Decision Requested r—] Information Onlym Status ReportD Financial Jmpact _[i per du.nls) 3
In the space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f(e.g., ISSUE Page
The following courses, have been cert1f1ed or decert1fxed since the July- 16 1981
Commission Meeting: /
CERTIFIED
' Reimbursement
Course Title - Presenter Course Category ‘ Plan Fiscal Impact
1. Economic Crime Southwest | Technical Il $ 33,653
. Regional Trng. '
2. Officer Safety/  CSTI Technical 111 139,200
. Field Tactics
3. Terrorism CSTI ' Technical ' 111 78,300
4. Arrest & Control  CSTI Technical III 34,965
Tech. for Trainers : , :
5. Civii Emergency CSTI - Technical ) 'S , 20,000
Preparedness Test ' '
Exercises
6. Planning for CSTI ) Technical IV 12,825
Civil Emergency '
Management _ |
7. Tech. for Nuclear CSTI Technical v 8,550
Incidents/Accidents
8. Tech. for Civil CSTI Technical IV 17,100
Disorders
9. Tech. for csTi Technical IV 25,650
Hazardous Materials '
, 10. Tech. for CSTI ' Technical IV 29,925
. Earthguakes ‘
“T11. Search & Rescue  CSTI _ Technical IV 2,064
Milize reverse side if nceded

151 1-187




12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22,

23.

24,

25.

26,

Course Title

Community Service
Officer

Reserve Trng.
Modules A & B

Report Writing
Skills Improve-
ment

Firearms Instruc-

tor Course

Jail Planning
Data Collection

Patterns of
Violence--~1Its
Impact on Society

Weaponless Defense
Instructor

Team Building
Workshop

Specialized Basic
Investigators

Course

Field Evidence
Tech. Workshop
(Advanced)

Gambling Inv.
Homicide Inv.
Crimes Against
The Elderly

Fencing Inv.

Advanced
Supervisory Trng.

_2-

Reimbursement
Presenter Course Category Plan
NCCJTES - Technicatl IV
Santa Rosa
E1 Camino Col. Approved NA
Maric College Technical ITI
Wm. Penn Mott Jr. Technical Iv
Training Center
Caltifornia Board Technical Iy
of Corrections
California Youth Technical Iv
Authority
NCCJTES - Technical IV
Santa Rosa
Management Technical 111
Development Assoc.
Saddleback College Technical NA
Technical Technical IV
NCCJTES - Technical 1y
Los Medanos
NCCJTES - Technical II
Los Medanos
NCCJTES - Technical IV
Los Medanos
NCCJTES - Technical Iv
Los Medanos :
Long Beach PD Sup. Seminar Iv

Fiscal Impact.

$ 10,320

2,064

1,444.80

8,256

13,500 .

3,096

- 3,096
4,548
3,096

3,096




27.

28.

29.

30.

31.

32.

33.

.‘\;o

Course Title

Clandestine
Laboratory Inv.

Gambling Inv. -

L.E. Skills &
Knowledge Modular
Course

Advanced Officer

Security & Tacti-
cal Planning
Computer Simula-
tion

Team Building
Workshop

Team Building
Workshop

Civil Disorder
Mmgt. Seminar

Civil Emergency
Management

Hazardous Material
Familijarization

Contingency Plng.
for Haz. Material

L. E. Modular
Training

Officer Safety/
Field Tactics

Terrorism Mgmt.
Training

Terrorism.Mgmt.
Course

-3-

Reimbursement

Presenter Course Category Plan Fiscal Impact
Fresno Co. Technical 1V $ 1,180
Sheriff's Dept.
NCCJTES - Technical v 3,612
Redwoods Center
NCCJTES - Technical IV 7,700
Santa Rosa
San Francisco Co. AD II 42,134.40
Sheriff's Dept.
LASD Technical IV 4,000
Marin Consulting Technical ITI 13,500
Associates
San Diego Regional Technical 111 13,500
Training Center

DECERTIFIED
CSTI Mgmt. Sem. IV -0-
CSTI Mgmt. Sem. 1v -0-
CSTI Technical IV -0-
CSTI Technical v -0-
CSTI Technical v -0~
CSTI Technical v -0-
CSTI Mgmt. Sem. Iy -0-
CSTI Technical v -0-




10.
11.

12.
13.

14.
15.
16.
17.

18.

Course Title

International
Terrarism Course

Nuclear Shipment
Safeguard

Physical Evidence
Presentation

Crime Scene Inv.

Arson for Prdfit'

Investigation

Field Evidence
Technician

Hostage Negotia-
tions

Jail Operations
Field Evidence
Technician

Reserve Trng.
Module A

—4-

munity College

.

Reimbursement
Presenter Course Category Plan Fiscal Impact.
£STI Technical Iy $ -0-
CST1 Technical Iv -0-
Bahn-Fair Inst. Technical ITI -0-
Bahn-Fair Inst. Technical Il -0-
U.S. Treasury Technical IV -0-
Dept.
Modesto Regional  Technical I1 -0-
Trng. Center
Los Angeles Co. Technical ‘I11 -0-
Sheriff's Dept.
State Center Peace Technical IT -0~
Officer Academy
Orange County Technical II -0-
Sheriff-Coroner
Mendocino Com- “Approved NA -0-
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Commission on Peace Officer Standards and Training

J AGENDA ITEM SUMMARY SHEET ]
‘nida Item Title ’ Meeting Date -
Cabrillo College District Police October 22-23, 1981
Division Division Director Approval Researched By ]
Operations : ' George Fox  Fo
Executive Director Approval Date of Approval Date of Report i
“Yriman & Beedon kﬂgéf T-%-%1 dJune 8, 1981 .
Purpose: hacision Requested D Information Only Status ReportD Financial Impact Yes (ﬁ:: g:taaliy]'::;s ]E?

report. le.g., ISSUE Page

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSUE

Regular Program.

BACKGROUND

a police department.

ANALYSIS

RECOMMENDATION

o«

Utilize reverse side if needed

Regular POST Reimbursable Program.
resolution supporting POST objectives and regulations.

The Cabrillo Community College District Police has requested entry into the POST

The provisions of Section 830.31(c)} Penal Code, permits a Community College to create
Section 13507({e) Penal Code places such a department into the
The college district has submitted the necessary

The department presently employs two sworn members who have attended a Basic Course.
Adequate selection standards and background investigations have been employed. The
. projected fiscal impact should be less than $400 annually.

The Commission be advised that the Cabrillo College District Police Department has been
admitted into the Regular POST Program consistent with Commission policy.

POST 1-187




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF REQUESTS

TO PARTICIPATE IN THE POST PROGRAM

Reimbursable and Specialized

1. REQUEST RECEIVED FROM {AGENCY)
Cabrillo Colleqe District Police Denartment

NO. SWORN PERSONNEL

3

2, DATE OF LETTER RECEIVED | ACCOMPANIED BY

April 27, 1981

EFFECTIVE DATE

[ ] ororsance [} rerrer oF 1wrew
. EFFECTIVE DATE

rEsorution _ April 6, 1981 D NONE

COVERNING' AUTHORITY

3. ACKNOWLEDGMENT OF RECEIPT) 4, ASSIGNED TO PERSONNEL STANDARDS

oaze Dy telephone consuLtant ___George Fox _Fow

DATE Assicyep _ 2/2/81

4a. AGENCY QUALIFICATION
YES NO

COMMISSION POLICY ‘X__l D

pEnaL coot provisions [X | [ ] 830.31(c) PC

YES KO

PREVIOUSLY APPROVED CLAS:tS D

COMMENTS
4p, AGENCY VISITED 4c, DISCUSSED WITH E & T &4d. REPORT PREPARED
pare __ 2/ 22/81 consurane rred Williams  pure prscyssen.2/2/81 pate _ 06/8/81

RECOMMENDATION AND REMARKS

Regular Program

The Cabrillo College District.Police Department has requested entry into the
POST Regular Program as. authomzed by passage of Sectmn 13522 Penal Code.

It is recommended that the Cabrillo Coﬂege Pohce be 1nc]uded in the POST

5. [} COMMISSION ACTION  OR STAFF ACTION

6. LETTER NOTIFYING AGENCY OF RESULTS

DATE

BY

7. COPY OF LETTER TO ALL DIVISIONS

DATE

BY

POST 1-135




.o - . Commission on Peace Qificer Standards and Training

AGENDA ITEM SUMMARY SHEET’

Agenda Item Title . Meeting Date
Peralta Community College District Police October 22-23, 1981
Division Division Dirrector Approval . JResearched By
Operations George Fox Fue
Executive Director Approval ]@‘V‘\D/LX Date of Approval Date of Report 4
Nevroa (. Rpabino T-3-%) June 8, 1981

: : ; Sce Analysis  No
Purposeipecision Requested | | Information Only [x] status Report| | Financial Impact l&s (Sce Analysis 0

per durails

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANATYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE

The Peralta Community College District Police Department has requested entry into
the POST Regular Program.

BACKGROUND

The College Department has participated in the POST Specialized Program since

July 28, 1971. The provisions of Section 830.31(c) Penal Code, permits a Community
College to create a police department. Section 13507(e) Penal Code piaces such a
district department into the Regular POST Reimbursable Program. ~The College has

’submftted the necessary Letter of Intent supporting POST objectives and regulations.
ANALYSIS | |

The department present]yAemploys 23 sworn members. All officers possess a Basic
Certificate or will be qualified for same. Adequate selection standards have been
employed. The projected financial impact should be less than $3,500 annually.

RECOMMENDATION

The Commission be advised that the Peralta College District Police has been admifted
into the Regular POST Program consistent with Commission policy.

o

Utilize reverse side if needed

POST 1-187




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

e STATUS OF REQUESTS

TO PARTICIPATE IN THE POST PROGRAM

Reimbursable and Specialized

1. REQUEST RECEIVED FROM (ACEKCY) NO. SWORN PERSONNEL
Peralta Community College District Police : : 23
2. DATE OF LETTER RECEIVED ACCOMPANIED BY .
[ ] oromaxce rerrer or vten _Chancellor
_ EFFECTIVE DALE GOVERNING AUTHORITY

RESOLUTION NONE
March 20, 1981 [———I EFFECTIVE DALE D

3, ACKNOWLEDGMENT OF RECEIPT{| 4. ASSIGNED TO PERSONNEL STANDARDS

pate DY _telephone consurraxt __0e0rge Fox p'\.‘f'cf_ _ DATE Asstcuep _of 25/81

4a. AGENCY QUALIFICATION
YES No YES KO

COMMISSION POLICY B(:l D PREVIOUSLY APPROVED CLASS [___]

PENAL CODE PROVISIONS D 830.31(c} PC

COMMENTS

4b. AGENCY VISLTED %c. DISCUSSED WITH E & T ) ' 4d. REPORT PREPARED
. Wills :

pare _2/21/81 consutant __fred Williams e prseyssen 5/19/81 pare 6/8/81

RECOMMENDATION AND REMARKS

The Peralta Community CoHege-District Police Department has barticipated in the
POST Specialized Program since July 28, 1971. With the passage of Section
13522 Penal Code, the district now des1res to. part1c1pate in the POST Regular

Program.

It is recommended that the Peralta District Pohce be included in the POST
Regular Program.

5. [ ] COMMISSION ACTION  OR  (X] STAFF ACTION

‘6- LETTER NOTIFYING AGENCY OF RESULTS

DATE ‘ : BY

7. COPY OF LETTER TO ALL DIVISIONS

DATE BY

POST 1-135




Commission on Peace Officer Standards and Training

| AGENDA 1TEM SUMMARY S{IEET
.ud..\ Item Title ) Meecting Date
Financial Report - First Quarter Tg@{,82 QOctober 23, 1981

Bureau Revie, Hesearched By

7 Administrative Services WW‘" Staff

Executiye Director Approval te of Approval Date of Report

Wj/f/f / M,? %October 8, 1981 October 5, 1981
Purpose! pocision Requested D Tntormation Only [:] Status chor[ Financial Impact Y-s (:(cr' é\:\lalll,':.}s Er_j,_

In the space provided below, bricfiy deseribe the ISSUES, BACKGROUND, ANALYSIS and RECO:\-'INU:.NDATIO\S
Use separate labeled paragraphs and include page numbers where the expanded Informatlon can be located in the

report. {e.g., ISSUL Page ).

This report includes information for the period from July 1, 1981 through September 30,
1981. Reimbursement of training costs to cities, counties and districts in California
are shown. Detailed information is included, showing a breakdown of training costs by
category of expense, i.e. subsistence, travel, tuition, and salary at .a 30% rate of
reimbursement (Schedule I). Also included is the cumulative report of reimbursement
(Schedule II) made from the Peace Officers' Training Fund; providing detailed informa-
tion on: :

® Reimbursement made on each course category of training

e Number of trainees .

. . .- .
. 7 ¢ Average cost per trainee o

e Hours of training

Reimbursements for the first three months of the 1981-82 Fiécal Year totaled
$2,189,508.99 compared to approximately $1,797,362 (does not include 1979-80 carryover)
for the corresponding quarter in the 1980-81 Fiscal Year, an increase of $392,147 (22%).

Revenue information is included for July aand August only (hue teo a change in the
method of receiving and computing funds, the Controller's Office does not provide us
with revenue information until late in the month following that in which the revenue
‘was received). 1f September’s revenue information is received in time, a supplemental
report will be distributed at the meeting. ‘

Utilize reverse side if needed
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W | Siate ulValiling Degrariroant [V N TS )
Septowbe ‘
Mok 2R RE IMBURSEMENT BY CATEGORY OF EXPENSE COMMISSION ON PLACE OFFICER STANDARDS AND TRAINING

FISCAL YRAR Qos)-82 7100 HBuwling L ve, Sacimfdnio, UA Yud 1k

bt

e s . i et i b Ao AR M

N T N A B EA R £ DI ) DT . o
Total this 72,958.2¢ 13,111.90 20,783.43 51,395,00 531,066.97 689,315.56
Month
A ] bastc coursE :‘lr:::l:"s 121,276.93 11,462.94 28,969.45 31,747.50 323,968.90 517,425.76
14}
Total to Date 194,235.19 16 24,574.88{ 02 49,752.63]04 83,142.50{07 855,035.87{71 | 1,206,741.32(55
otal this 3,073.79 374.34 1,186.15 12,171.80 16,806.11
Month i
C | ADVANCED OFFICER Previous 11,267.88 1,992.34 4,229.41 156,364.51 173.854.14
. COURSE Months . ‘
Total to Date 14,341.67/08 2,366:68|01 5,415.53|03 168,536.3188 180,660.25| 0%
Total this 6,472.69 864.28 2,118.67 9,830.01 19,385.55
SUPERVISORY Honth :
D| coumse previous 8,818.90 700.77 2,394,231 - 12,037.43 23,951.41
(MANDATED) ontns
Total to Date | 15,291.59}35 1,565.05(04 4,512.93|10 21,967.44|51 43,337.06}02
Total this 186.00 . 28.85 1,995.00 2,209.86
SUPERVISORY 'P"“‘ L
G | sEmimans anp | DTOV 00 1,160.64 /316.85 921.43 2,940.00 5,338.92
COURSES onths
Total to Date 1,160.64]15 502.85|07 950.23{ 13 4,935.00165 7,548.78| ©
potal this 1,032.72 100.00 414.43 1.056.00 2,603.20
MANAGEMENT -
E{ course ;;3‘:’,‘]:”5 7,805.09 222.10 2,555.52 5,950.03 16,542.74
(MANDATED) .
Total to Date $,837.81/ 45 322.10{02 2,970.00{16 7,016.03|37 19,145.94} 01
E«Ot::\ this 11,838.88 256.46 2,972.52 1,562.50 16,630.35
MANAGEMENT . P°“ :
H | sEMINARS aND Moovho® 17,711.03 531.65 5,445.12 9,328.00 33,015.80
COURSES
Total to Date 29,549.91; 59 788.11|02 8,8417.64[17 10,890.50| 22 49,646.16(02
foral this 424,00 291.52) - 715.52
EXECUTIVE 7
F DEVELOPHERT Thous 580,00 - . 206.07 . 1,086.07
Total to Date 1,304.00{72 497.59| 28 1,801.59 ¢
;;‘;z; this 17.59 113,40 276.00 406.99
EXECUTIVE Previous
| | semiNaRs anD Months 1,440.55 433.88 1,750.23 7,394.00 11,058.66
COURSES - .
Tatal to Date 1,840.55/ 12 451.47| 04 ©1,903.63(17 7,670.00|67 11,465.65{ 01
Total this 26,763.75, 2,338.99 7,847.63 . 11,010.00] 56,915.53 104,875.90
P i
§ | 298 SrEciFIC o pous 78,507 .06 3,876.13 26,012.82 18,542.25 §0,626.50 187,564.76
Total to Date 105,270.81| 36 6,215.12| 02 33,860.45]12 29,552,250 10 117,542.03{ 40 292 ,440.66( 13
T 1 thi
- e e 47,788.91 1,948.97 17,683.93 18,135.00 85,556.85
TECHNICAL SKILLS Frevious
K | AND KNOWLEDGE h 135,942.63 4,278.52 52,673.36 43,702.50 236,597.01
COURSES Months A
Total to Date 183,731.54 57 6,227.49,02 70,357.38| 22 61,837.50| 1% 322,153.87|15
Totai this 410.68 648.91 —1,053.59
Month
i FIELD MARAGEMENT | Previocus 2,190 .30 16.50 1,458.35 3,665.15
TRAINING Months _
Total to Date 2,600.98 55 15.50; 0 2,107.25] 45 4,724.74] 0
Total this 5,976.33 115.50 £38.35 10,350.00 17,080.64
Month
| TEAM BUILDIKG Previous 4,718.84 586.81 6,187.50 11,493.15
WORKSHOPS Monthe N 1.
Totsl to Date 10,695.82 37 115.500 0 1,225.17| 05 16,537.500 58 28,573.99 01
Total this 1,194.59 32.50 1,248.13 ' g 7,475.22
Man th
POST SPECIAL Previcus 6 446.64 0.00 5 768.83
N SEMINARS Montha " 12 * 11,835.53
Total to Date 7,641.23 53 152.50] 01 6,517.0% 46 14,310.75 01
Total thie 90, 39! 54,69 ; 134.59
Month \
Previous 4 2%
0 | APFROVED COURSES| 212.4 562 262.70
Total to Date 21?_.41 52 90.37 22 104 B4 26 407.6% 0O
TOTAL FOR MONTIR 177,935.29 19,426.92] PURES IR 4h, 12350 GbL,180,31 B, 200 Y
TOTAL FOR PRETIGUS HONTIS PYRTIEY B X RE B REEIYYE N R TEICTTIVE S M ERETICY) B SRRy i
SRAND TOTAL ‘TfF DATE 516,586 1H P4 43,064 ar | Tensar o | om0 10,697 6 —(il_ T e G T

rOGT 1728 Tlev, BIH]) . $2,192,99%.45 Minus adjustaeats (-] $3,A0HA6 = Srand Total of B2, IR, 50899

Sthedute |
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i REIMBURSEMENT-BY-COURSE-CATEGORY.

comuﬁannawvencs0$chnsramnanosANurﬂﬂ"ﬂNh |

st Quarter Cumulative Report, 1981-82 F.Y. 7100 Bowling Drive, Sacramento, CA 95822
Course
. Category Amount of No. of Average Cost |Hours of Nurber
Course Category Course Code (Designation [Reimbursement |[Trainees |Per Trainee |[Training |Gf Claims
' $ . $ .
.Bas;.c Coursge 0010, A 1,206,741,32 881 1,369.74 315,083 144
~ s 5
Advanced Officer
Course 06030-31 c 190,660.25|1,821 ]0&.70‘ 46,181 TOTl
$ 3

Supervisory. :

Course (Mandated) 0040 D 43,337.06 79 548,57 6,280 45

Supervisory 1200. 2060 $ $ ‘

‘Seminars and ’ ) G '

CQUrSES 3366 . ) 7,548-78 4? }60.6] ],]28 - ]9

$ . $ ,

Management £ Co

Course {Mandated) 0050 ; 19,145.94 | 26 736.38 2,080 22

Manégement 1010-1050, : $_ Si ‘

Seminars and Various 4000 v 49,646.16| 189 262.68 6,332 117

Courses

codes. :

".§ Executive: v $ o
Development - 7000 F 1,801.59| 3 600.53 240 3
Courase

| Executive 11101150, $ - $
Seminars and 1310, 3205, I 11,465.65 109 105.19 862 43
Courses- £990-4991 ' - ‘

] f Vari 4000 ? N .
Job Specific arious J : -
Courses Series Codes 292,640.66 860; ?40.05 41,864 343
Techaical Skills | Various 2000, $ : N _-
end Knowledge 3000 & 4000 K 322,153.87 [1,21% 265.15 | 45,134 | 692
Courses Codes * :
Fi {d . ' ? ' ' ’ )
e Management | : < A :
Training 6600 L 4,726.74 | 19 248.67 532 12
$ $
Team Building 5000 M 28,573.99 95 300.78 2,280 9
VWorkshops . .
$ : $
POST Special 1320 N 14,310.75 1 85 168. 36 1,375 85
Seminars . )
. $ . 3 :
Approved Courses 8000-8999 0 407 .69 5 81.54 200 4
Subtotal PB2,192,958.45( 5,434 |$ 169,571 | 1,645
Adjustments to Prior Payménts $(+) 231.09 $
State Controller Audit Adjﬁstments A$(—)3;686,55 $
TOTAL REIMBURSEMENT p2,189,508.99| 5,434 |s 469,571 1,645

PGST 1-178 (Rev. 9/81)

-3-
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DISTRIBUTION OF REIMBURSEMENT

During the first three months of the 1981-82 Fiscal Year 52,189,508.99 was
reimbursed for training. Of this amount $71,459,884.57 (67%) was reimbursed

for mandated training; $1,801.59 (0%) for Executive Development Course;

$292,440.66 (13%) for Job Specific Courses; and $438,831.63 (20%) for all other
categories. The difference of (-) $3,449.46 was adjustments to prior reimburse-

ment payments.

Course Category

Basic

Advanced Officer

Sﬁpervisory Course
Supervisory Seminars
Management Course

Management Seminars
Executive Development Course
Exeeutive Seminars

Job Specific Courses

Technical Skills and
Knowledge Courses

Field Management Training
Team Buildiﬁg Workshops
POST Special Seminars
Approved Courses
| Subtotal
Net adjustments to prior payments

GRAND TOTAL

Reimbursement

$1,206,741.
190,660.
43,337
7,548,

19, 145
49,646.
1,801
11,465,

292,440.

322,153
4,724,
28,573.

14,310,

407,

32

25

.06

78

.94

16

.59

65

66

.87

74
99
75

69

$2,192,958

- 3,449,

&5

46

$2,189,508,

99

Percent

55%
09%
02%

0%
01%
02%

0%

15%
0%
0%
01%
0z

100%

Number of

Trainees

881
1,821
79
47
26

189

109

860

1,215
19
95

85

5,434

5,434




ADMINISTRATION DIVISION

Claim Audit Section

State of California

Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 Bowting Drive, Sacramento, CA 945823

”‘:I.

o

Reimbursement | 1981-82 F.Y. Adjustments |Ltr. of Agr. Contract | Total Aid to-
"By Month Reimbursements and ~ Reimb. Local Gov't
Audit Report Item
p Room Rent 812-101-268
' 7%/////,//2/% ¢ 1,121.36
July 698,521.71 [/ 7 342.00 4,037.30 704 ,022.37
_ v i—3,800.08
+ August 535,170.09 r?fém : 55.10 5,507.44 1,248,561.08
2,592.23 . :
Septemb 3 T
eprember 959,266.65 ©256.20 8,544.34 | 2,215.771.04
October 4fr///
A//
November /é/
" .December
January
~February
March
April
May-
: June
, TOTAL - $- ’

POST 1-24G (New 3/30)




Commission on Peace Officer Standards and Training

STATEMENT OF REVENUE

September 30, 1981

Penalty Basic Course

Month Assessment Fund Waiver Exam
July $1,582, 664 $
August 991,991 723
September * 5,773 557
October |
November
December
gm;:mxk
mmw<=m1<
March
April
May
June .
TOTALS q $2,580,428 $ 1,290

*September Revenue not yet received from Controller’s Office.

method of revenue distribution.

Interest Gther
Incom Incom qoﬂmd
$ s $1,582, 664
3,625 996,339
6,330
$ 0 $ 3,625 $2,585, 333

. The maoczﬂ‘mzadnmﬁma is based on .a previous



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Vehicle Accident Reports October 23, 1981

Bureau Reviewed By Researched By
Executive Office 0. Beauchamp E; Utﬁ

Date of Report

|Executivg Director prgva Date of Approval
‘@ﬂ % 7~ 9-4-8l
Y [Sze Aralysis No
5 o« valy D

\ Durpose Decision Requested D information OnlyE] Status ReportD Financial Impact E] per details)

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

Issue

To inform the field that a Commission recommendation of July 27-28, 1978 regarding
the establishment of po11ce vehicle accident report1ng procedures, as outlined
in POST Bulletin 78-15, is no longer valid.

Background

In an effort to ensure that the high cost driving training courses certified by
POST would be used to the best advantage, the Commission, in its 1978 bulletin to
the field, advised departments that they could be subject to a POST audit to
determine if they were collecting and analyzing police vehicle accident data as
required for receiving reimbursement for driver training costs. A suggested data
. collection system was included with the bulletin.

Analysis

With the integration of the driver training program into the Basic Course, the costs
associated with this training have been substantially reduced. Although agencies
should be encouraged to maintain an active police vehicle accident prevention
program and associated records, there s no longer a need to require that these
records be made available for a POST audit. X

Recommendation

It is recommended that the field be advised that it is no lTonger ‘required that
they maintain police vehicle accident records as outlined in POST Bulletin 78-15.

®

Utilize reverse side if needed

POST 1-187



STATE OF CALIFORNIA
EDMUND G, BROWN JR. GEORGE DEUKMEJIAN

covirnon Bepartment of Justice ATTORMEY GHNERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

Bulletin: 81~

Subject: Vehicle Accident Reports

POST Bulletin 78-15, dated August 17, 1978, required that
agencies, which desired POST reimbursement for attendance

at POST-certified, tuition~related driver training courses, to
collect, analyze, and maintain police vehicle accident data.
Agencies were also advised to establish accident review pro-
cedures designed to evaluate and reduce their officer-~involved
traffic accident problem. These records and procedures were
to be maintained by the department, subject to review by POST.
The purpose of the described procedure was to ensure that
high~cost, POST driver training courses were part of a com-
prehensive plan by the agencies to reduce police vehicle
accidents.

. Due to the integration of the driver training programs into
the Basic Course with a resultant reduction in POST subven-
tion of in-service driver training, it is no longer necessary
for POST to require agencies to meet the mandates of the 1978
bulletin. FEffective immediately, the requirements of POST
Bulletin 78-15 are revoked, and records now maintained by
agencies to meet the mandates of that bulletin may be dlsposed
of as the agency sees fit.

POST does not advocate the abolition of accident prevention
programs and associated records. To the contrary, POST
suggests that such programs are effective and should be
utilized by the departments as appropriate. The purpose of
this communication is to indicate that POST no longer re-
quires that such programs be in operation as a condition of
reimbursement for tuition-related driver training courses.

NORMAN C. BOEHM-
Executive Director



S_T_ATE OF cauroqum—éuswass AND IRANSPORTATIONTAGENCY EDMUND_G,_BPOMWHM_IR, Corernor
DEPARTMENT OF CALIFORNIA HIGHWAY PATROL
P.O. BOY 898

SACRAMENTO, CALIFORNIA 95804

(916) 445-3418

September 21, 1981

" File No: 3.1463.A1323

Mr. Nathaniel Trives, Chairman
Department of Justice
Commission on- Peace Officer
Standards and Training

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Dear Mr. Trives:
This is confirming our recent telephone conversation
in which I requested that Chief Larxyy Watkins of this

Department be considered as a member of the P.0.3.T.
Advisory Committee.

. Chief Watkins, as Commander of our Personnel and
Training Division, is well versed in the training
needs of law enforcement. ’

I firmly believe he will continue to provide valuable
input to this Committee-

Sincer

L. E. SELLERS | .
Assistant Commissioner, Staff ’

cc: Chief L. Watkins

C)



cuancenor's orfice (916) 322-4005
CALIFORNIA COMMUNITY COLLEGES

1238 § STREET
SACRAMENTO, CAUFORNIA 95814

6 445.8752

September 21, 1981

Nathaniel Trives
Chairman
Commission on Peace Offlcer Standards
and Training
7100 Bowling Drive, Suite 250
. Sacramento, CA 95823,

10, Y 8T £748
B0d NO NOISSIHAND

Dear Mr. Trives:

I am pleased to reappoint J, Winston Silva to the Peace Officer
Standards. and Training Advisory Committee. I am convinced that

Mr. Silva will continue to represent community colleges well on
the committee.

. | sinc £y,
A, 0/

erald C. Hayward
Chancellor

GCH/ jc

cc: VWin Silva.
Gus Guichaxd
Arch McPherran
Allan Petersen

—



(To be finished in hand s€roll)

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

RESOLUTTION

WHEREAS, Edwin Meese, III, has devoted five years
of service to the law enforcement communiﬁy as -a

member of the POST Advisory Committee; and

WHEREAS, the POST Advisory Commitfee and the
Commission on Peace Officer Standards and Training
has greatly benefited from the counsel and direction
given by Edwin Meese, IIT, during his tenure on the

Advisory Committee; and

WHEREAS, Edwin Meese, IIY, has been recognized for
these leadership qualities to the extent that he has
been appointed Counselor to the President of the United

States; now, therefore, be it

RESOLVED, that the Commission on Peace Officer Standards
and Training hereby commends Edwin Meese, III, for his

service to California law enforcement and POST, and, be it

FURTHER RESOLVED, that the Commission wishes Edwin .
Meese, III, every success as a member of the President's

staff.
October 23, 1981

Chairman Executive Director
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*?; Rezolution -ﬁ
% 320
éﬁ WHEREAS, Gerald E. Townsend has served as a staff member of the g
% Commission on Peace Officer Standards and Training since 1969, and I
i . ?3
5 WHEREAS, He has served effectively and diligently as a field consultant E]

)

"

TG

and Assistant Director in many capacities, and

By

&

WHERFEAS, He served as the original Project Director for Project Star, and

"
»
.
I3

WHEREAS, He capably represented POST while serving as Secretary to
the National Association of State Directors of Law Enforcement Training,

WHEREAS, He has Super;v‘ised numerous other POST Projects of statewide
and national importance, and :

T LR A L e
ALST R B Pyre ey

]

WHEREAS, He has gained the recognition and respect of law enforcement
agencies and organizations throughout the United States; now, therefore be it

RESOLVED That the members of the Commission on Peace Officer
Standards and Training do hereby commend Gerald E. Townsend for his
outstanding service and dedication to law enforcement; and, be it

FURTHER RESOLVED, That the Commission wishes Gerald E. Townsend
every success in future endeavors.

October 23, 1981
Date Chairman

Executive Director




/ Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

( gocada ftem Title : . Meeting Datc
.‘ Public Hearing - Commission Regulations October fi’ 1981 -~ —
Bureau ‘ Rgviewed By - 0 o Researched By é{&r/ (e
. Training Program Services éj@wuL (Qg A Beverley Clemon
Execulive Director Approy, / Date of A prova Date of Report
4@%@?%&2&%///7//€§z;4aaﬁa Uzs /K] August 21, 1981 .
e 4 ’ P . Yeas iS2e Analysis No
Purpose: pocigion Requested DZ] Information OnlyD Status Report[:] Financial Impact ) per dutaits) [

In the space providcd below, briclly describe the ISSUES, BACKGROUND, AN:\:LYSIS an::l RECO-\&MENI)AI:IONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

ISSUE .

AB 1111, effective July 1, 1980, and Executive Order B72-80 signed by- the Governor on
October 9, 1980, require state regulatory agencies to conduct a comprehensive review

of all existing regulations. A public hearing is required under the administrative
praocedures act in order to adopt the proposed additions, amendments, and delstions made
to the Regulations as approved at the April 16, 1931 Commission meeting as the result
of the review process. ;

BACKGROUND

In accordance with the- Administrative Code Section 11340 et seq., a Plan for the review
: of the Requlations was developed and submitted to the Office of Administrative Law.

e This public hearing is the final step in the completion of that Plan. A staff committee
’ was selected to coordinate the review process and the Commission directed the Advisory
Committee to publicly review the Reaulations. The findings were submitted to and
approved by the Commission at its April meeting and a Public Hearing was set for the

October Commission meeting to formally adopt those findings. '

Subsequent to the April-meeting, an amendment was made to Penal Code Section 13511 which
impacted Regulation Section 1008 regarding the Basic Course.evaluation and examination
(BCEE) process. The amendment no longer required an individual to be employed as a
California peace officer in order to qualify for the BCEE, but only required the indi-
vidual to be under consideration for hire. : '

ANALYSTS | . | o

The final report of the Commission's action at the April meeting has been sent to the
Office of Administrative Law {OAL). OAL has six months to review the proposed additions,
amendments, and deletions as well as the procedure followed in the review process. Staff
has been advised by OAL to proceed with a public hearing on the proposed chanaes for
inclusion in the State Administrative Code.

Amendments to Section 1008 are being recommended to implement PC 13511(b} to provide for
a waiver of attendance of a POST-certified Basic Course for an already trained individual
who 1is currently employed or under consideration for hire as a California peace officer.

RECOMMENDATION

(. The requested action of the Commission is to approve the proposed additions, amendments
and deletions of the Regulations as indicated.

ATTACHMENTS

Utilize reverse side if needed

POsT 1-187



Revised:

Jartary—1—1981
- . January 1, 1982

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with and by authority of Penal Code
Sections 13500 et. seq. }3506—and—13510-efthe-Penal-LCeode—of—GCalifornia.

The Regulations are codified in Title 11, Chapter 2 of the California
Administrative Code -e£-Catifornia, or1g1na11y effective October 23, 1960, and
revised effective Jaﬂﬁarjh4f—4ékﬂ} January 1, 1982.

TITLE 1
PEACE OFFICER STANDARDS AND TRAINING

- . CHAPTER 2
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
. . Article I. General o
1000. Objectives
The objectives of the Commission on Peace Officer Standards and Training are:

(a) To raise the level of competence of regular, reserve, peacé-o££ieen&
and specialized peace law—enforcement officers:

(1) By establishing minimum standards relating to physical, mental,
~and moral fitness which shall govern the selection of such peace
officers, and cltyupollce—9££4eepsTﬂpeaee—e££4eeF-membEEEZé%

county-sheriffs' departments—and-districts—as—authorized—by—taw,
and-spegialized-agencies;—and

(2) By establishing minimum standards for training such peace
officers.

{b) To provide such services and aid to Tocal law enforcement as-are-
authorized by law. '

Purpose of Amendment: To include reserve officers; and for clarify.
Authority: 13506 and 13503 P.C.; Reference: 13510 and 13510.5 P.C.

‘Ii



10017
(a)

(b)

(c)

Definitions

"Accredited College" is a community college, college or university
accredited as such by:

(1) The department of education of the state in whicn the community
college, college or university is located, or

(2) A recognized national or regional accrediting body, or

(3) The state university in the state in which the community college,
college or university is located.

"The Act" refers to Part 4, Title 4 of the Penal Code of California,

commencing at Section 13500 and entitled, "Standards and Training of
Local Law Enforcement Officers."”

“Approved Course" is a curriculum.that is determined by the Commission
to satisfy a legislative mandate. Approved courses are outlined

deseribed in *PAM, Section D-7 Sectien—1017oftheRegulatiens.

Purpose of Amendment: Section 1017 is being deleted.

(d)

"Assistant Department Head" is a peace officer occupying the first
position subordinate to a department head, is generally responsible
for supervision of middle managers and/or supervisors, and is a
position for which commensurate pay 1s authorized.

Purpose of Amendment: To be cons1stent with similar definitions.

(e)

(f)

(9)

(h)

"Certified Course" is a formal program of instruction for law
enforcement for which the Commission approved individual presentat1ons
for the purpose of maintaining quality control.

"Commission" is the Commission on Peace Qfficer Standards and
Training.

“Commuter Trainee" is one who attends a training course and travels
between his or her department or normal residence and the course site
each day.

"Department" in the Regular Program is a city police department, a
county sheriff's department, a regional park district, a district
authorized by statute to maintain a police department, the California
Highway Patrol, the University of California Police, and the

California State University and Colleges Police, and Community

College District Police; or in the Specialized Program is a
specialized agency, department, division, branch, bureau, unit,
section, office or district that prov1des 1nvestlgat1ve or genera]
Taw enforcement services.

Purpose of Amendment: To add new category to definition.

(1)

"Department Head" in the Regular Program is the chief of police,
sheriff, or chief executive of a department; or in the Specialized
Program is the peace officer chief law enforcement executive,
directly responsible for administration of the specialized law
enforcement function of an agency.

*POST Administrative Manual



1001. Definitions (continued)

(3)

(k)

"Executive Position” is a position occupied by a department head,
assistant department head, or a position between middle management
and department head that is responsible principally for command
assignments, the supervision of subordinate middle.management and
Supervisory positions, is most commonly the rank of captain or
higher, and is a position for which commensurate pay is authorized.

"First-Level Supervisory Position" is the supervisory peace officer
position between the operational level and the "Middle Management
Position", for which commensurate pay is authorized, and which in the
upward chain of command, is responsible principally for the direct
supervision of subordinates, or is subject to assignment of such
responsibilities and most commonly is of the rank of Sergeant. The
first level supervisory position does not encompass positions with
limited or intermittent supervisory responsibilities, i.e.,

quasi-supervisory positions.

Purpose of Amendment: Clarity

(1)

_.(m)

(n)

"Full-time Employment" as defined by local charter or ordinance; and,
the employee normally works in excess of 20 hours weekly or 87 hours
monthly; and, the employee is tenured or has a right to due process
in personnel matters; and, the employee is entitled to public safety
workmans compensation and retirement provisions as are other
full-time peace officer employees of the department.

"High School" 1is a school accredited as a high school by the depart-
ment of education of the state in which the high school is Tocated,
or a school accredited as a high school by the recognized regional
accrediting body, or a school accredited as a high school by the
state university of the state in which the high school is located.

"Lateral Entry" refers to a hiring practice which may exempt an
individual from established hiring procedures in a jurisdiction, and

the individual’s prior peacé officer experience, Tevel of

responsibility, and/or training are taken into consideration in such

appointment.
Zppoininent. = the appoiatieat or oSS P
" enforcement-field.

Purpose of Amendment: To more adequately define Lateral Entry

(o)

"Middle Management Position" is a management peace officer position
between the first-Tevel supervisory position and the department head
position, for which commensurate pay is authorized, and which, in the
upward chain of command, is responsibie principally for management
and/or command duties, and most commonly is of the rank of Lieutenant
or higher. '

-3-



1001.
(p)

(q)

(r)

(s)

(t)

@

Definitions (continued)

"Non-Sworn ‘Personnel Performing Police Tasks" are those full-time,
nonpeace officer employees of participating departments for whom
reimbursement may be claimed, based upon actual job assignment, as
determined and approved by the Commission. e

"Paraprofessional” is a full-time employee of a department in the
Regular Program and includes, but is not limited to, such job
classifications as: community service officer, police trainee,
police cadet, and for whom reimbursement may be, claimed for atten-

dance of POST-certified courses as determined and approved by the
Commission. ' _

“POST Administrative Manual (PAM)" is a document containing
Commission Requlations and Procedures, and Guidelines which implement
the Regulations.

"Quasi-Supervisory Position" is a peace officer position above the
operational level position, for which commensurate pay is authorized,
is assigned limited responsibility for the supervision of subordin-
ates, or intermittently is assigned the responsibility of a "First-
level Supervisory Position”, and most commonly is of a rank below
that of Sergeant. :

Regular Officer” is a peace officer regularly employed and paid as
such who is subject to assignment to the prevention and detection of
crime and the general enforcement of the criminal laws of this state
while employed by a city police department, a county sheriff's
department, a department or district enumerated in Penal Code Section
13507, or the California Highway Patrol., a-—+egieRd-park—aistriet,

na—d4stnis¢~quthonizeé4xw4HxHaRx+4%pﬂEﬁﬂ%a+ﬁ—a—ae%+ee-depaffmeﬂ%*—ﬂr

a_peace_ofﬁ;cex.negulaxlyuem@lgyed—and—9a4d-as—suehwwhe-éshemp%eyeé
X o ik ; ; . o
?f‘tEQEQ%l*£9F”E?‘%*g?fqﬂ“pa?ﬁgq ' coll i

Purpose of Amendment: Not necessary to list agencies in P.C. 13507.

(u}
(v)
(w)

(x)

"Reimbursement” is the financial aid allocated from the Peace Officer

Training Fund, as provided in Section 13523 of the Act.

"Reimbursement Plan" consists of a ¢combination of training-related
expenditures for which reimbursement is approved by the Commission.

vResident Trainee" is one who, while away from his or her department
or normal residence, attends a training course and takes lodging and
meals at or near the course site for one or more days/nights,
"Specialized Law Enforcement Agency" is:

(1) A segment of an agency which has policing or law enforcement

authority imposed by law and whose employees are peace officers
as defined by law; or

.



1001. Definitions {continued)

(2) An-gevernment agéncy engaged in the enforcement of regulations
or laws limited in scope or nature; or

. : (3) An government agency that engages in investigative or other
limited law enforcement activities in the enforcement of
criminal Taw; and

(4) Whieh—is Authorized by the Commission to participate in the
Specialized Law Enforcement Certificate Program.

Purposq of Amendment: "Government" is not germane to Specialized Program
requirements.

(y) "Specialized Peace Officer" is a peace officer employee of a special-
ized law enforcement agency authorized by the Commission to partici-
pate in the Specialized Law Enforcement Certificate Program.

(z) "Trainee" is an employee of a department who is assigned to attend a
POST-certified course.

Authority: 13506 P.C.; Reference: 13503, 13507, 13510, 13510.5 P.C.

1002, Minimum Standards for Employment
_{a) Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, and national
". fingerprint files to disclose any crimiral record.

{2) Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or of any offense in any
other state or in any federal Jurlsd1ct1on which wou]d have been
a felony if committed in this state.

(3) Be of good moral character as determined by a thorough back-
ground investigation as prescribed in PAM, Section C-1, "The
Personal History Investigation." The background investigation
shall be completed on or prior to the appointment date,

(4) Be a high school graduate or have passed the General Education
Development test with an overall score of not less than 45, and
a standard score of not less than 35 on any section of the test,
as established by the American Council on Education, or have
attained a score on a written test of mental ability approved by
the Commission and equivalent to that attawned by the average
high school graduate.

(5) Be examined by a licensed physician and surgeon and must meet
the requirements prescribed in PAM, Section C-2, "Physical
Examination.,"

Purpose of Amendment: For consistency with California medical terminology,
and Section 1031 G. C.

{
\




1002.  Minimym Standards for Employment (continyed)

(6) Be interviewed personally prior tg employment by the department

personality, maturity, temperament, background, and ability to
Communicate, This regulation may be satisfied by an employee of
the department participating as a member of the peace officer’s
oral interview panel.

{7) Be able to read at the leve) necessary to perform the Job of a
' Peace officer as determined hy i “professiona]ly
developag® examination designed to test this skiil, A
professiona]]y developed examination shail be job related, -as--

Bt 3t la UTT of—tha Liutl Ridhte A
e b—od—tha e gRes—-Act

: .
i - C - v - ey - >
3
~Preclude-departments fran hin:
LE IOy i T T

Purpose of Amendment . Clarity and subsection (b) is not neceséary

(b) fe}- f*f-*‘ee’e-wew AT1 requirements of Section 1002 of the
Regulations shall apply o each Tateral entrant, regardless of the
rank to which the person is appointed, unless waived by the
Commission. .

Purpose of Amendment: Date is not necessary

Authority: 13506 P.C.; Reference: 13510, -13510.5 P.C., 1029-31 G.C., E
Title VII of the Civil Rights Act of 1964 and uniform Guidelines
on Employee Selection Procedures,

1003. Notice of Peace Officer Appointment/Termination

- Whenever 3 regular, specialized, or réserve peace officer is newly appointed,
enters a department 1atera11y, termwnates, or changes peace officer statys
within the same agency, - ¢ » the department shall notify
the Commission within 30 days of suych action on a form approved by the
Commission as pPrescribed-in PAM, Section -4, “Notice of Peace Officer
Appointment/Termination."

Purpbse of Amendment: The specific reference is not necessary

Authority: 13508 P.C.; Reference: 13512 p.cC.

1004. Conditions for Continuing Employment

(a) Every peace offfcgr employed by a department shall pe required to

(b) Every peace officer employed by a department shall at the date of



1005. Minimum Standards for Training
(a) Basic Course (Required)

Penal Code Section 832.3 requires that peace officers of cities,
counties and districts complete a course of“training approved by the
Comission on Peace Officer Standards and Training before exercising
the powers of a peace officer. The course of training approved by
the Commission is the Basic Course. Penal Code Section 832.3 further
provides that peace officers who have not completed an approved
course may exercise the powers of a peace officer while participating
in a field training program approved by the Commission on Peace
Officer Standards and Training.

(1) Every regular officer, except those participating in a
POST-approved field tra1n1ng program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties-which include the prevention
and detection of crime and the general enforcement of state laws,

Requirements for the Basic Course are set forth in PAM,
Section D-1. “The-Basie-Loursest

Purpose of Amendment: Title of Section is not necessary.

(2) Regular Program agencies may assign newly-appointed sworn
personnel as peace officers for a period not to exceed 90 days
. from date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personne]l are full-time
participants therein.

Requ1rements for POST-approved Field Training Programs are set

forth in PAM, Section D- 13/ Litetd-TratingProgram—

Purpose of -‘Amendment:- Title of Section is not necessary.

(3) Every specialized officer shall satisfactorily meet the training
. requirements of the Basic Course, PAM, Section D-1, within 12
months from the date of appointment as a regularly employed
specialized peace officer; or for those specialized agency
trainees whose primary duties are investigative and have not
completed the Basic Course, the chief law enforcement admin-
istrator may elect to substitute the Specialized Basic

- Investigators Course, PAM, Section D-12.

(b) Supervisory Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
first-level supervisory position shall satisfactorily complete a
certified Supervisory Course prior to promotion or within 12
months after the initial promotion, appointment or transfer to
such position,

{(2) (A) Every regular officer who is appointed to a first-level
supervisory position shall attend a certified Supervisory
Course and the officer*s jurisdiction may be reimbursed
provided that the regular officer has been awarded or is
eligible for the award of the Basic Certificate.



1005. Minimum Standards for Training (continued)

{3) 8y Every regular officer who will be appointed within 12
months to a first-level supervisory position may attend a

certified Supervisory Coursey, netwithstandingthe-provi-
-sions—of-Regulation-1015{b}—theregular-officeris Juris-

-d+e%+en—*&pen-%he—e££4een—5—appe4ntmentﬁand-w¢th¢n-one_yean

- —peimbursed; provided that the officer has been awarded‘or
ijs eligible for award of the Basic Certificate.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
" consistency in subject matter and format.

{4) +4&Y Every reqular officer who is assigned to a quasi-
supervisory position may attend a certified Supervisory
Course and the officer's jurisdiction may be reimbursed for
 allowable travel and subsistence expenses only uader—Plan
- following satisfactory completion of such training,
provided that the officer has been awarded or is eligible
for award of the Basic Certificate.

Purpose of Amendment: To delete reference to a spec1f1c reimbursement p1an,
for clarity and format consistency.

(3} Requirements for the Supervisory Course are set forth in PAM,

Section D- 3/ “he—Stpervisory—tonrser!

Purpose of Amendment: Title of Section is not neceséary.

(¢} Management Course (Required)

(1) Every peace officer promoted, appointed or transferred to a
middie management position shall satisfactorily complete a
certified Management Course prior to promotion or within 12
months after the 1n1t1a1 promotion, appointment or transfer to

such position.

(2) &> Every regqular officer who is appointed to a middle manage-
ment or higher position shall attend a certified Management
Course and the jurisdiction may be reimbursed, provided the
officer has satisfactorily completed the training require-

ments of the Supervisory Course.

{3) B> Every regular officer who will be appointed within 12
months to a middle management or higher position may attend

a certified Management Course, -notwithstanding—the-provi-
—s+ens—f#LRegu4a%+en—4G45%b4——%he—Feg&laﬁ-e££+eep—swﬁaF4s-

—be—raimbursed, provided that the officer has satisfactorily
completed the tra1n1ng requirements of the Superv1sory

Course.

Purpose of Amendment: Reference to reimbursement should be in 1015, and for
consistency of subject matter and format.



1005. Minimum Standards for Training (continued)

{8) (C) Every regular officer who is assigned to a first-Tlevel
supervisory position may attend a certified Management
Course and the officer's jurisdiction may be reimbursed for
allowable travel and subsistence expenses only -under—Rlan
—+¥ Toliowing satisfactory compietion of such training,
- provided that the officer has satisfactorily completed the
training requirements of the Supervisory Course.

Purpose of Amendment: To delete reference to a specific reimbursement plan and
for clarity.

(3) Requirements for the Management Course are set forth in PAM,
Section D-4y. “Fhe-Management—Lourse.”

Purpose of Amendment: Title of Section is not necessary.

(d) Advanced Officer Course {(Required)

(1) -After—duly 11973, Every peace officer below the rank of first-
Tevel supervisory position as defined in Section 1001 (k) shall
satisfactorily complete the Advanced Officer Course of 20 or
more hours at least once every four years after completion of
the Basic Course. :

Purpose of Amendment: Date is not necessary

(2) The above requirement may be met by satisfactory completion of
any certified Technical Course of 20 or more hours/, or satis-
factory completion of the alternative method of compliance as
determined by the Commission.

Purpose of Amendment: To include commission policy - will be included in
Commission Procedure Section of PAM. '

(3) Every regular officer, regardless of rank, may attend a
- certified Advanced Officer Course and the jurisdiction may be
reimbursed,

(4) Requirements for the Advanced Officer Course are set forth in

PAM, Section D-2;. “Fhe-Advanced-Bfficer—totrserl
Purpose of Amendment: Title of Section is not necessary.
(e) Executive Development Course (Optional)

(1) The Executive Development Course is designed for department
heads and their executive staff positions. Every reqular
officer who is appointed to an executive position may -attend a
certified Executive Development Course and the jurisdiction may
be reimbursed, provided the officer has satisfactorily completed
the training requirements of the Management Course. —Fhe

- + s—optionat.

Purpose of Amendment: Not necessary to repeat "optional."
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1005. Minimum Standards for Training {continued)

(2) Every regular officer who will be appointed within 12 months to
a department head or executive position may attend a certified

Executive Development Coursef, -retwrthetanding—the—provisiens—of
-Regu4a%+eﬁ5—%G}5+b}——%he—PeQﬁiép—e$£+eep—s—3uF4sd+e%+eﬁ74ﬁxx+
“the—officerlo—appeintment—and-within-one—year—fromthe satis~

; i } pr0v1ded
the-officer has satisfactorily comp]eted the training require-
ments of the Management Course.

Purpose of Amendment: Reference to reimbursement should be in 1015 and for
consistency of subject matter.

(3) Requ1rements for the Executive Development Course are set forth

in PAM, Section D-5/. “Executive-Bevelopment—Courses!

Purpose of Amendment: Title of Section is not necessary.
(f) Technical Courses {Optional)

(1) Technical Courses are designed to develop skills and knowledge
-in §ubjects requiring special expertise, —-Fhe—ceourses—are

Purpose of Amendment: Not necessary to repeat “optipnal“.

(2) Requirements for Technical Courses are. set forth in PAM, Section
D-64. “Fechnical-Goursac

Purpose of Amendment: Title of Section is-not necessary.
{q) Approved Courses

(1) Approved courses pertain only to training mandated by the
LegisTature for various kinds of peace officers and other
groups. The Commission may designate training institutions or

. agencies to present approved courses.,

(2) Requirements for Approved Courses are set forth in-Regulation
0 —and—ta PAM, Section D-7. LAppreved—Goursest.

Purpose of Amendment: Section 1017 was unnecessary, text was rewritten and
moved to 1005 (g). -

{h) Seminars {Optional)

(1) Seminars are.designed to study and solve-current and future
- problems encountered by departments. Enrollment is open to any

rank. -Seairars—are—opiienal,

Purpose of Amendment-' Not necessary to repeat "optionai.”

(2} Requ1rements for Seminars are set forth in PAM, Section D- 8.
LSeminarst-

Purpose of Amendment: Title of Section is not necessary.

~10- -



1005. Minimum Standards for Training (continued)
(i) Field Management Training (QOptional)

(1) Field Ménagement Training is designed to assist in the solution
of specific management problems within individual Regular

Program departments. —Thetraining—is—optienah

Purpose of Amendment: Not necessary to repeat "optional."

(2) —Pa¥%+e+pa%+ea—Requ1rementé-and—ppeeeda#e&—re%a%ed—%e for Field
Management Training are set forth in PAM, Section D-9, Field-
—Management—Fratning® and PAM, Section E- 1 3-q.

Purpose of Amendment: For consistency in language and not necessary to repeat
title of Section.

Auigg;;tgzc 13506 P.C.; Reference: 13510, 13510.5, 13511, 13513, 13514, 13518,

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for completion of
any course required by Section 1005 of the Regulations upon presen-
tation of evidence by a department that a peace officer is unable to
complete the required course within the time limit prescribed because
of illness, injury, military service, or special duty assignment
required and made in the public interest of the concerned juris-
dictiony; or upon presentation of evidence by a department that a
peace officer is unable to complete the required course within the
time prescribed. Time extensions granted under this sub-section
shall not exceed that which is reasonable, bearing in mind each
individual circumstance,

: Cthinthe b1 ‘bod £ l Y L
—specified—in—subseetion~+tar. 1n the event that a department in the
Regular Program does not reqguire an individual to complete the
applicable training by the end of the extension period, such depart-
ment shall not be eligible for the reimbursement of any expenses

which are incurred as a result of the training when it finally

occursj aH+4#%}4aﬁy#+%hat—an—agen

Purpose of Amendment: For clarity
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

1007. Reserve Officer Program

Every reserve peace officer serv1nq'1n a departmedt participating in the POST
Program shall satisfy the selection and tra1n1ng standards adopted by the
Commission. See PAM, Section H.

-11-



1007. Reserve Officer Program (continued)

Participation requirements and procedures reTat1nq to reserve officer employ-
gent and training standards are set forth in PAM, Section H, "Reserve Officer
rogram”,

Purpose of Amendment: For clarity
Authority: 13506; Reference: 13510 P.C. 832.6 P.C.

100?. Waiver feor—Egquivatent of Attendance of a POST-Certified Basic Course
Feaining-

The Commission may waivey for—an—atready—trained-peaca—officer—the—completion

attendance of a POST-certified Basic Course

-e£—the—bae+e—%¢a+n+ag—ee&%&e
requ1red by Sect1on ]OOS(a)(l) of the Regulat1ons—upen-aeeep%anee—eﬁ

for an aTreadg;tra1ned
individual who is currently employed or under consideration for hire as a
full-time California peace officer by an agency participating in the POST
program. This waiver snall be determined by an evaluation and examination
process as specified in PAM, Section DB-11, Waiver of Attendance of a
POST-Certified RBasic Course.

Purpose of Amendment: Compliance with P.C. Section 13511, amended July 1, 1981.
Authority: 13506 P.C.; Reference: 13510, 13510.5 P.C.

1009. Specialized Law Enforcement Certification Program. HPregram—effective
~Janvary—1.—1970) '
s The POST Specialized Law Enforcement
Certification Program is- established for the purpose of raising the level of
competence of specialized law enforcement officers. Only eligible Taw
enforcement agencies, as determined by the Commission or otherwise provided by
law, may participate in this voluntary program and receive benefits. The cost
of the education and training to meet minimum standards of the Program is the
- responsibility of the individual and/or agency. Acceptance and adherence to
POST standards of selection and training are required if a specialized law
enforcement agency is fo participate in the Program.

Purpose of Amendment: Program date and Penal Code reference are not necessary.

-12- -



1009. Specialized Law Enforcement Certification Program. (continued)

e ToibiHitiesof-speciatized public law_enforcoment seryices, | nnio

Purpose of Amendment: Section is not necessary, is included in Section 1000.
f{a)-fb} Standards for Specialized Agencies Entry into Program,

(1} Must perform law enforcement or investigative duties, as
.determined -defired by the Commission; and

Purpose of Amendment: Clarity

(2) Must at the time of application for entry into the Program
submit a schedule which ensures that all its employed peace
officers will meet POST training standards within a reasonable

per1od of t1me. 2 and -FﬁF—ﬁHFB65e5v9£*Sa¥+5$ﬁﬂ¥ﬁk¢%ﬁs—FQQﬁ+Pe-

Purpose of Amendment: No longer necessary.

(3) Must present to the Commission an application to participate in
.the Program accompanied by a certified copy of an ordinance; or,
in the case of an agency not empowered to pass ordinances, a
resolution or letter of intent adopted by its governing body
-providing that while participating in the Program the agency
will adhere to the standards for recruitment and training
established by the Commission. The application shall contain
such information as the Commission may request.

{c) The provisions for the Specialized Law Enforcement Certification
Program are the same as for the Regular Program except as expressed
in the Regulations and Procedures.

Authority: 13506 P.C.; Reference: 13503, 13510.5 P.C.

1010. Eligibility for Participation

(a) To be eligible for participation in the POST Program, a jurisdiction
or agency must adhere to the minimum standards as defined in these
Requlations for every peace officer employed by the jurisdiction or

agency. A—jurisdietion—or—agency-shall-be—ineHgibte—to—partipateif-its

(b) A _jurisdiction or agency shall be ineligible to participate jf it:

(1) Employs one or more peace officers who do not meet the minimum
standards for employment; or

-13-




1010. Eligibility for Participation (continued)

(2) Does not require that every peacé officer satisfactorily com-
pletes the required tra1n1ng as prescribed in these Regulations;
or ‘

(3) A—Effeetive—dantary—1—1971, Has in its employ any Regular
Program peace officer hired after January 1, 1971 ,—there—
—after- who has not acquired the Basic Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer, or as otherwise determined by the Commission; in
—{See-PAM, Section F-1-5-a.¥; or

{4) By Effective upon entry into the Specialized Program, has in
its employ any specialized peace officer hired thereafter
who has not acquired the Basic.Certificate within six
months after date of completion of 12 months of satis-
factory service from the date first hired as a peace
officer; or

(5) -H4> Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims for
reimbursement or to determine whether the jurisdiction or agency
is, in fact, adhering to the Commission's Regulations.

(c) -fb&- If it appears to the Commission that a jurisdiction or agency has
failed to adhere to the minimum standards for recruitment, selection
or training, the Commission shall notify the jurisdiction or agency
of its concern and of the jurisdiction's or agency's probable

. ineligibility for participation. The Commission sha'l'l-a—l&e—request
that the agency or jurisdiction comply with the minimum standards.

In the event that the jurisdiction or agency fails to
comply, the Commission shall afford the concerned jurisdiction's or
agency's official representatives the opportunity to appear before
the Commission and present appropriate evidence or testimony. If the
Commission finds that the standards have not been adhered to, it
must, beginning with a date determined by the Commission, reject all
of the jurisdiction's or agency's requests for services or benefits.
A jurisdiction or agency may be reinstated in the Program and again
become eligible for participation when, in the opinion of the
Commission, the jurisdiction or agency has demonstrated that it will
adhere to the prescribed standards. The period during which the
jurisdiction or agency shall remain ineligible for services or bensg-
fits shall be at the discretion of the Commission.

Purpose of Amendment: For clarity and format consistency.
Authority: 13506 P.C.; Reference: 13503, 13523 P.C.

1011. Certificates and Awards

(a) Certificates and awards are-may—be presented by the Commission in
recognition of achievement of education, training, and experience for
the purpose of raising the level of competence of law enforcement
officers and to foster cooperation among the Commission, agencies,

. groups, organizations, jurisdictions and individuals.

-14-



1011.

(b)

{d)

Purpose

Certificates and Awards {continued)

Professional certificates shall remain the property of the
Commission. Certificates may be_denied or cancelled when: and-

st 4 [

(1) A peace officer is adjudged guilty of a felony; or

{2} 1f the certificate was obtained through misrepresentationy or
fraud; or :

(3) The certificate was issued due to administrative error.

Whenever a peace officer, or a former peace officer, is adjudged
guilty of a felony, the employing department in the case of a peace
officer, or the department participating in the POST Program that is
respon<1b1e for the investigation of the .felony charge against a
former peace officer, shall notify the Commission within 30 days
foT1OW1ng the final adJud1cat1ve disposition, The notification shall
include the person's name, charge, date of adjudication, case number
and court, and the law enforcement jurisdiction responsihle for the
1nvest1gat1on of the charge.

Requirements for the denial or cancellation of professional
certificates are as prescribed in PAM, Section F- 2,. “Bentat-or
-Gﬁnee44a%+en—e#—PFe#e&&+ena4—8er%+#+ea%e&rl

e) tc) Regular Certificates, and Specialized Law Enforcement Certificates,

i.e., e.q., Basic, Intermediate, Advanced, Supervisory, Management
and Executive Certificates are.provided for the purpose of fostering
professionalization, education and experience necessary to adequately
accomplish the general or specialized police service duties performed
by regular or specialized peace officers. Requirements for the
Certificates are as prescribed in PAM, Section F-1,. "Regular and
Specialized Law Enforcement Certificate Programs.” :

of Amendment: Clarity and format consistency, and to incorporate

Section (d) into (e)
Authority: 13506 P.C.; Reference: 13506, 13510.1 P.C.

1012. Certification of Courses

(a)

(b)

The Commission may certify courses. Criteria for certification
inc1ude, but are not limited to, a demonstrated need and compliance
with minimum standards for curriculum, fac1]1t1es instructors and
instructional quality.

Certification of courses may be revoked by action of the Commission
when:

-15-



1012. Certification of Courses (continued}

(1) There is no longer a demonstrated need for the course; or

o (2) There is failure to comply with standards set forth in (a) SR
. above; or

(3) There are other causes warrant1ng revocation as determined by
the Commission.

Authority: 13506 P.C.; Reference: 13503, 13510, 13510.5, 13511 P.C.

1013. Code of Ethics

The Law Enforcement Code of Ethics, as stated in PAM, Section C-3, taw-
~tnfoncenent-Code—of—Fthiesst shall be administered to all peace off1cer

tra1nees during the Basic Course or at the t1me of appointment.

Purpose of Amendment: Title of Section is not necessary.
Authority: 13506 P.C.; Reference: 13503 P.C.

1014. Training for Non-Sworn and Paraprofessional Personnel

(a) Reimbursement shall be provided to -ts—the Regular Program agencies
for the training of non-sworn personnel performing police Tasks and
paraprofessional personnel, as determined by the Comm1ss1on. (See
Regulation 1015 and PAM Section E-1-3-f)

. (b) Request for Approval

(1) Non-Sworn or Paraprofessional Personnel. Whenever it is‘neces-
sary for the employing jurisdiction to obtain prior written
approval from the Commission for non-sworn or paraprofessional
personne1 to attend reimbursable training the agency shall
include in the approval request -frem—the—CommissIoR—t—shall—be-

~eb%a+ﬂed-by_ﬁ+e¥+é+ng-the following information regarding each

individual.

(See PAM, Section E~1-3-f) A—reguest—for-approval-must—ineludes

(A) The trainee's name and job title,
{B) Job description,
(C) Course title, location and dates of presentation.

(2) Request for approval must reach the Commission 30 days prior to
the starting date of the course,

Purpose of Amendment: For clarity
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1014. Training for Non-Sworn and Paraprofessional Personnel (continued}

(c) Reimbursement

Reimbursement for non-sworn and paraprofessional personnel is com-
e puted in the same manner (except as noted below) as for sworn person-
. nel according to the reimbursement plan for each course appropriate
for the employee's classification as set forth in PAM, Section
E-1-3-f. Note: No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses enumerated

1n]Regu1?t;on 1005(a)(b1(c)(d)(e), except as provided in PAM, Section
E-1-3-f (3

Pufpose of Amendment: For clarity specific Sections were added.
Authority: 13506 P.C.; Reference: 13503 P.C.

1015. Reimbursements
(a) Proportionate Reimbursement

In the Regular Program, reimbursements to cities, counties, and
districts shall be granted by the Commission in accordance with
Section 13523 Penal Code/ —whieh—s—quoted—as—Fetlowss

~LThe-Commission-shatl—anrtaty—allocate—and-the-State-Fraasyrer-shall
P L : ; A ’ i
pe"?ifeil;5 ??' Lue!_bhg Ieafe 64 ,?e[? "a'”;“g"'”“é".ab"!“be'“?LS

Purpose of Amendment: Not necessary to quote statute.
(b). Claims for Reimbursement

Claims must be submitted on forms brovided by the Commission and

received no later than ninety days after the completion of a
certified course.

-E££ee%4~e-&anu§vyh41—&9¥53 A1l claims for'training expenditures
eligible for reimbursement from the Peace Officer Training Fund are
subject to the following provisions:

(1} Claims received more than 90 days, but less than 180 days,
following the completion of a certified training course sha]T be
reduced by 25% of the approved reimbursable amount.

(2) Claims received more than 180 days foTTowing the completion of a
certified training course shall not be -reimbursed.

.J Purpose of Amendment: Oate is no longer necessary
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1015.
(c)

Reimbursements (continued)

Notwithstanding the provisions of sub-paragraph (b) of this Section,

upon a regular officer's appointment and within one vear from

satisfactory compTetion of training enumerated in sub-paragraph

(6){21(B), {cV(2Y(B) or [e){2){B) of Regulation 1005, the officer's
Jurisdiction may be reimbursed. :

Purpose of Addition: Eliminates repetition previously written in 1005(b) {(c)
and (e) and provides consistency in subject matter.

{d) e}

{e) t¥

{f) e}

Training Expenses May Be Claimed Only Once

When a Regular Program trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed and paid,
an employing jurisdiction may not receive reimbursement for sub-
sequent attendance by the same trainee of the same course unless
attendance of the course is. authorized to be repeated periodically,

_such as for Seminars, Advanced Officer Courses, and selected

Technical Courses which deal with laws, court decisions, procedures,
techniques and equipment which are subject to rapid development or
change. Exceptions or special circumstances must be approved by the
Executive Director prior to beginning the training course.

Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to attendance of
POST certified courses. Reimbursement is Timited to expenses as
described -authorized in PAM, Section E, or actually incurred expenses
which are approved by the Commission, whichever is less.

Reimbursement may be provided only for satisfactorily completed

training acquired by full-time employees in an on-duty status. (See
PAM, Section E-1-3-i1 & k)

Purpose of Amendment: Subsection (f) is not necessary

(9)

(h)

Reimbursement may be made to a jurisdiction which terminates a ‘
Regular Program trainee or allows a trainee to resign prior to com-
nletion of a certified Basic Course, provided the requirements of
Section 1002{a} (1) through (6} have been completed prior to the
trainee's appointment date and the date the course began.

Reimbursement may be paid to a jurisdiction when a Regular Program
trainee fails a certified Basic Course only because of not passing a
locally required training subject{s), but the trainee otherwise
satisfactorily completes the coursey as required by the Commission.
(See PAM, Section E-5-3-f-(2).)

Purpose of Amendment: For c1arity.
Authority: 13506 P.C.; Reference: 13510, 13520, 13522, 13523 P.C.
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1016. Service Provided by the Commission

Counseling services are provided only to sheriff and city police departments
upon request. Aid may also be given to such agencies in implementing
recommended procedures or practices. See PAM, Section G.

Purpose of Amendment: Not necessary to repeat statute - rewritten for clarity.
Authority: 13506 P.C.; Reference: 13503, 13513 P.C.

_ ‘I' 10 —Standards—for - Approved-Courses-
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1017, Standards for Approved Courses (continued)

Civil Code-Sacki
—6607F— | . —Humapa-Officer—Firearms Course-

Purpose of deletion: Not necessary.. Information is covered in Section 1005(qg)
and D-7 of the procedures. ‘
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ISSUE .

A Public Hearing, in accordance with the Administrative Procedures Act, is being
conducted to amend Commission Procedure D-11 of the POST Administrative Manual.

Commission Procedure D-11, Waiver of Attendance of a POST-certified Basic Course,
establishes the. gu1de]1nes for implementing the prov1saons of Penal Code Section

.. 13511(b], effective July 1, 1981.

BACKGROUND

AB 1055, Chapter 213 (1920) amended Penal Code Section 13511 to become operative
July 1, 1981. At the July 1981 Commission meeting, revisions to PAM Section D-11
were approved in order to comply with the provisions of the amended law. Subse- -
quently, two POST Bulletins have been sent to agencies in the POST Programs and

to all certified presenters. The first Bulietin provided the guidelines approved
by the Commission for reguesting a Waiver of Attendance of a POST-certified Basic
Course. The Second Bulletin announced the Public Hearing of October 23, 1981 on
the proposed revision to PAM Section D-11. To date, six telephone requests for
copies of the proposed amendments have been received; one ietter has been received
from the State. Center Police Academy Advisory Committee expressing concern about
the assessment process for a Waiver of Basic Course attendamce. POST's response
and a copy of their correspondence is included as attachmemt "A" under Tab D.

Amended P.C. Section 13511 specifically:

1; prov1des that individuals need only to be "under rmnsuderat1on for
hire" by an agency participating in the POST program to request a
Waiver of Attendance of a POST-certified Basic Academy,

2. prov1des that a re-test be made available on those portions of the
examination failed on the original examination;

3. directs that POST shall charge a fee that is sufficient to cover
administrative costs associated with the testing.
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At the July Commissiion meeting, the Commission approved to retain the current
pass/fail policy for ‘the examination, approved the re-examination guidelines,
and approved the staff-recommended fee schedule for evaluation, examination,
and re-examination. The Commission's policy decisions in these areas have
been incorporated im'‘the amended D-11 procedure.

Additional amendments have beén made to D-11 to make more specific the
following subject arwas:

(1) Definition @f "under consideration for hire."

(2) . Prior training that is to be documented for evaluation purposes.

(3) Continue tg_allow remediation by retraining as an alternative to

re-testing if no more than three modules failed in the original
examination, : ' : . '

ANALYSIS:

In the Summary pdrtion of the July Commission Agenda on this subject, it was
stated that the issues resulting from implementation of P.C. Section 13511
would continue to be evaluated. :

+

Further analysis of the procedures necessary to implement the amended P.C.
Section 13511 has resulted in the development of more comprehensive guidelines
for Commission Procedure D-11. While some amendments are merely technical,
non-substantive in nature, and made for clarity and consistency, some amend-
ments are substantive and are being pointed out specifically for Commission
recognition and policy decision. :

Under Consideration for Hire

The definition approved by the Commission at its July meeting is as fo11bws:

An individual is under consideration for hire when POST receives

a statement from an agency head attesting to the fact that the
individual is currently on the employer's applicant list. An
applicant Tist, for purposes of this definition, is a list of -
potential new employees that have been subject to review and
screening by the agency head to ensure that they possess the
agency's minimum qualifications for the position of peace officer.

Further consideration has been given the definition regarding its application,
reasonableness, clarity, and implementation. Staff is proposing a revised
definition of "under consideration for hire" as follows:

An individual is under consideration for hire when POST
receives a statement from an agency head attesting to the
fact that the agency has accepted an employment application
from the individual and that the individual is under
consideration for hire.



Prior Training Acceptable for Evaluation Purposes

Administratively, staff has always required specified training and verifying
documentation in the evaluation of an individual's prior training to determine
eligibility to take the Basic Course Waiver Examination. In order to have
validity and the force and effect of a regulation, guidelines are being
included in D-11 regarding what type of training will be acceptable for
evaluation, and the documentation that will be required. The most substantive
provision is the requirement that a minimum of 200 hours of the required 400
hours must have been basic training completed in an academy. The remaining
200 hours of the training may be other law enforcement training, or college
or university courses in criminal justice subjects. A1l training and education
must be in specific subjects presented in the Basic Course in order to be
acceptable for evaluation. Previous procedures for evaluation did not specify
how much of the required 400 hours had to be Basic Academy training.

Re-Training as an Alternative to Re-Testing

Current Commission Procedures aliow for re-training of three or fewer modules
that may have been failed in the Basic Course Waiver Examination. Satisfactory
completion of the failed modules at a POST-Certified course, basic academy,

or college or university, has been acceptable for completion of the required
training. POST re-testing after re-training has not been previously required.
Documentation from the presenter that the required number of hours and all
subject areas for that module have been satisfactorily completed has been
acceptable by POST as evidence of having completed the failed modules. Testing
is a part of the complete re-training process and the proposed D-11 has been
revised accordingly. It is staff's recommendation not to reguire POST to
re-test after an approved re-training program, since the individual will be
tested at the compietion of the re-training course by the presenter.

The same guidelines wdu]d apply to fe—training as to re-examination:

(1} Allow the individual to be re-trained as an alternative to
. POST re-examination for three or fewer failed modules.

(2) Must complete the re-training within 180 days of original
examination date. :

(3) Submit to POST verification of satisfactory completion of
required hours and subjects contained within the functional
areas from a presenter certified or approved by the Commission
or from an accredited college.

(4) Re-training would be allowed one time only and would be accepted
in 1ieu of POST re-examination as makeup of the failed modules.

RECOMMENDATIONS

Staff recommends that the Commission approve the amended Commission Procedure
D-11 as proposed in the attached text. 01d material is erossed out and new
material is underlined. :

. Attachment



Commission Procedure D-11

*Revised:
January 1, 1982

Training

WAIVER OF ATTENDANCE OF A POST-CERTIFIED BASIC COURSE
' PURPOSE

11-1. Establishes Guidelines: This Commission Procedure esfab]ishes the

guidelines for determining whether or not an individual's prior law enforcement

training is sufficient to qualify for the issuance of a waiver of attendance of

a POST-certified Basic Course. The requirements of the Basic Course are

specified in PAM Section D-1., A waiver of attendance of a POST-certified Basic

Course is authorized by Section 1008 of the Requlations.

‘a. A waiver of attendance of a POST-certified Basic Course shall be

determined through an assessment process, including evaluation and

examination. The waiver process assists an agency in determining

whéther or not an individual should be required to attend a

POST-certified Basic Course, and does not propose to determine whether

or not the individual shou1d be hired.



EVALUATION AND EXAMINATION FEE

11-2, Fee: A fee to cover administrative costs of evaluation, examination,

and re-examination, if applicable, shall be charged by the Commission. The

appropriate fee must accompany the request for evaluation, examination, and

re-examination. The appropriate fee shall be determined by the Commission and

shall be based_on actual expenditures related to this procedure.

ELIGIBILITY

11-3. ETigibility For Evaluation: The individual for whom the request for

evaluation of prior training is being made must be currently employed or under

consideration for hire as a full-time Téw enforcement officer, as defined by

. Regulations Sections 1001(1). The request for evaluation of prior law

enforcement training may only be submitted to POST by an agency participating

in a POST Program.

. |



a. An individual is under consideration for hire when POST receives a

statement from the agency head attesting to the facf that the agency

has accepted an employment application from the individual and the

individual is under consideration for hire.

EVALUATION OF TRAINING

11-4. Agency Comparison of'Comp1eted'Tra§ning: and-bxamination: The agency

shall compahe the individual's already completed peace officer training against

the current minimum basic course training requirements as specified in PAM,

Section D-1, Basic Course. The training that is applicable shall be documented

by the agency on the Evaluation of Training Schedule, POST Form 2-260. Satis-

factory training in each of the functional areas must be documented on the form



and verified by supporting documents prior to requesting an evaluation from

POST. Satisfactory training must have been completed in each of the functional

areas in order for the individual to be eligible to take the Basic Course .

Waiver Examination {BCWE).

a. In order for the individual's prior training to be éva1uated, a

minimum of 200 hours of the required 400 hours shall be basic training

completed in an academy certified or approved by the Commission or a

similar POST agency in another state, a California reserve academy, or

a Federal agency law enforcement basic academy. The remaining 200

hours may be law enforcement training completed other than in a basic

academy, or may be college or university courses in criminal justice

subjects taken at an accredited institution and supported by )

transcfipts.

~

[y
L]

College or university credit in specific subject areas may .

only be applied to those subjects not covered through law

enforcement training.

One semester unit shall be equal to a maximum of 20 training

|

hours and one quarter unit shall be equal to a maximum of 14

training hours.

b. Prior training and education must be in the specific subjects

presented in the Basic Course in order to be acceptable for evaluation.



A 1. The completed POST Form ?-260, along with all supporting

documents verifying such training and education, shall be

'.l | " submitted to POST with an Application.for Assessment of

Basic Course Training, POST Form 2-267.

nN
.

The Application Form POST 2-267 is to be signed by the

applicant and department head in Section 1, Request for

Evaluation.

3. Each evaluation reguest must.be accompanied by the

appropriate fee in the form of a certified check or money

order made payable to the Commission on POST.

11-5. POST Evaluation Process: Upon receipt of the completed POST Forms

2-260 and POST 2-267, all supporting documents and the appropriate fee, POST

will evaluate the individual's prior training to verify the findings of the

agency. POST will accept for evaluation purposes, copies of.peace officer

academy course and reserve officer course outlines. A1l training must be

verified by a certificate of completion or a course roster. If college courses

are used in addition to training, a copy of the individual's college transcript

- must be submitted. POST may require additional verification documents to

-

- eva1uate the 1nd1v1dual s training.

e

’»—/.1 The agency and the .indivi dua1 will be notified of the results of

POST's eva1uat10n




-
[

If the evaluation shows that prior training is sufficient in each

l

of the functional areas, the individual will be eligible to take

the Basic Course Waiver Examination. '.

]
.

If prior training is not. sufficient in one or more functional

areas, the individual shall have up to 180 days from date of

evaluation to provide additional verification documents of

completed training without an additional evaluation fee.

BASIC COURSE WAIVER EXAMINATION

¢

11-6. Examination Scheduling: A Basic Course Waiver Examination will be

e

scheduled upon receipt of the appropriate examination fee and the signed

application form,

®
The Application for Assessment of Basic Course Training, POST

|

Form 2-267, signed by the applicant and the department head in

Section 2, Request for Examination, is to be submitted to POST with

the appropriate examination fee in the form of a certified check or

money order made payable to the Commission on POST,

Location and Frequency of Examination: The Basic Cour<e Waiver

IU’

Fxamination will be administered periodically as determined by POST,

The 7requency will be based upon the number of applicants eligible to

take the examination. The geographic location of the applicant will

\‘ \ )
be taken into cons:‘aration in determining the most appropriate

S e
~location for the examination tu.be administrated. 7
\\\\. -

T | ~. @



1. The agency and applicant will be notified of the examination

~ date, time, and location.

FOFHALENEY

-11-7. Requirement for Successful Completion of the Basic Course Waiver

Examination: Fach—ind+eiduat—irho—takes—theBEEE—must-pass—with—aminimm-seore

sraining—regquivement, The examination is divided into twelve (12) modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functional area

by passing each of the modules.

aggregate-test—sesre—i5—F0%-or—better.

*

a. If the individual fails three or fewer modules, the following options

aré available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of'this procedure).

lm
.

Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(see Section 11-9 of this procedure).



b. If the individual fails reeeives—e—secores—of—Iess—thanmF0%—en—ecach—of

four or more modules, re-training or re-examination shall not be

allowed. #£ails—to—achieve—amimimm—aggregate—test—score—of—at—Jeast .

satistactoriy—complete—a-POST——eertified—Baste—Courses The individual

must then satisfactorily complete a POST-certified Basic Course in

order to exercise the powers of a peace officer.

RE-EXAMINATION

11-8. Re-Examination: The re-examination may be taken after expiration of

30 days from the original examination date, but no later tﬁan 180 days from the

original examination date. The re-examination shall include all previously

failed modules not completed through the re-training option. The

re-examination shall be allowed one time only.




a. A letter from the agency requesting a re-examination on the failed

modules, must be submitted to POST with the appropriate re-examination

fee in the form of a certified check or money order made payable to

. the Commission on PDST.

o .
L[]

The agency and the individual will then be notified of the

re-examination date, time, and location.

€. An individual who fails to be re-examined within 180 days from the

date of the original examination, or fails any module of the

re-examination and is employed as a peace officer must then

satisfactorily complete a POST-certified Basic Course in order to

exercise the powers of a peace officer.

RE-TRAINING

11-9. Re-training: Re-training will .be allowed in the failed modules not

completed through the re-examination option., Re-training shall be allowed one

time only, and only as an alternative to re-examination.




Icr

11-12.

Re-training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject area of the failed module(s). - Arrangements for scheduling the .

re-training are the responsibility of the agency or individual. A fee

may be charged by the presenter of the re-training course.

Verificaton of satisfactory completion.of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination date will serve to satisfy the

re-training requirement of the failed modules.

Following appropriate re-training, no additional re-examination of the

failed modules will be reguired by POST.

An individual who fails to be re-trained within 180 days from the date .

of the original examination or fails the re-training course and is

employed as a peace officer must then satisfactorily complete a s

POST-certified Basic Course to exercise the powers of a peace officer,

ISSUANCE OF WAIVER

Upon satisfactory completion of the assessment process, a Wajver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

‘Section 11-13 of this procedure.

10



PRIOR POST-CERTIFIED BASIC COURSE TRAINING

11-13. The following applies to an individual who has previously completed a

POST-certified Basic Course, or has been issued a Waiver of Attendance of a

POST-certified Basic Course {Section D-11-12 of this procedure) and who has not

been awarded a POST Basic Certificate, or higher certificate, and has_not been

continuously employed as a California peace officer as defined in Commission

Requlations Section 1001{1), and who is desiring to be employed or re-employed

as a full-time California peace officer in an agency participating in a POST

Prdgram.

g&_~bT—u—An~indi¥idual4Mm}4Hnésiaeteﬁily—eempleted—ﬁ POST-certified Basic
Course completed on or after January 1, 1973, including those
- certified under the former 200 hour POST Basic Course standards, -are—
is, -except—as—otherwise—determined-by-theCommission, deemed to

satisfy the -have—met the current minimum training requirements of

either the +egular Basic Course (PAM Section D-1), or the Specialized

Basic Investigatofs Course (PAM, Section D-12), and no evaluation or

testing is required. —{ReFer—PﬁH:—Seet%on-ﬁ-%—ﬁﬂﬁ—a—ésé—-

b. e A POST-certified Basic Course-%Pa%ﬁéﬂg-comp1eted prior to January 1,

1973, -shall-not-be—deemed—to—have-does not satisfy the current minimum

basic training reguirement. A waiver of attendance of a

POST-certified Basic Course-basic—training-smustthroughthe-
—evaluation—and-testing—process, may be requested in accordance with

this procedure in order tq/ineet the current minimum training
requirements for PAM-—See%+en-B*%—e*uD—42——a9-appﬁeppaatep4x>4#u;45guh
.Asﬁ-ageney—oﬁ-empleyment either the Basic Course or the Specialized

Basic Investigators Course, as determined by the Commission.

11



-11-14, Basic Course Acceptable for Specialized Basic Investigators Course:

An individual whose previous training meets satisfies the current minimum Basic

Course PAM.—Seetiorn—B—1 training requirement is deemed by the Commission to

meet the minimum training requirement of the Specialized Basic Investigators

Course, PAM—SeetionB—12 Hewever—an—individaal—whe—has—completed-the

11-15,  Specialized Basic Investigators Course Not Acceptable For Basic : .

Course: An individual whose previous training satisfies the current minimum -

Specialized Basic Investigators Course fs deemed by the Commission not to have _

met the minimum training requirement of the Basic Course. A request for a

Waiver of Attendance of a POST-certified Basic Course may be made in accordance

with this procedure.

-

9810/75
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Hareold McKinney
Sherlft

Mr. Norman C. Boehm, Executive Director
Commission on Peace Officer Standards & Training
7100 Bowling Drive, Suite 250

Sacramento, CA 95823

AR

spd WO NOISSINHDD
&

Dear Mr. Boehm:

The State Center Police Academy Advisory Committee at their meeting of

July 29, 1981 dusgussed the proposed California Equivalency Examination

for the Peace Officer Standards and Training (P.0.S.T.) Basic Police
Academy Training.

‘fa A

The members of the advisory committee have serjous concerns regarding the
examinations being accepted as fulfilling the minimum requirements of the

P.0.S.T7. Certified Basic Training Program for individuals without prior
regular police experience.

The undersigned advisory committee members representing the law enforcement
departments and agencies in the College district hereby inform your office

' that the membership strongly opposes the examination as a substitute or
. equivalency of the basic Police Academy training provided by the State

Center Peace Officers' Academy. We urge you to use the influence of your
office to oppose any effort made to d]lute the police traininc standards.

The members of the advisory committee will meet with you if necessary to
discuss this matter.

- Thank you.

Sincerely,

Harold Mcktaney, Sherdff
sno (ou

' 7, ' . o . .
Bromecsf Lot ol Sl
Ovunal Berkley, Sherdff

Gerald T. Galvin, Chief
Madera County : Clov14/961ice Department
j;ﬂfhtgabj gt i;z;ﬁ‘ugizf:: 2L IR s
James E. Brockett, Chief S Geo? h,ﬁanse , Chief
Selha Police Department -

Fresnd Police Department
- Lot 4
: ovubiﬁ (ﬁi;@of\~—" - . : C

orrest Brown, Chief ' : -Gordon Skeels, Chie
Reedley Police Department : Madera Police Department

Law Enforcement Administration Buliding/2200 Fresno Street/RQ. Box 1788/Fresno. California 93717/{209) 488-3939
Equal Employment Opportunity — Affirrmartive Action — Handicap Employer



- Septander 17, 1¥21

Harold Mciinnzy, Chairman

State Centor Poiica Acadesy
Advisory Eomnitiee

Law Enforcement Administration
3uilding

2250 Fresno Street

Fresno, CA 43717

L R

.dear Shariff Hckinney:

Rl

Thank you for your tetter of August 11, 1501 exprossing the
State Center Police Acadamy Advisory Committes’s concern for

~the Hatver of Altendance of a POST-Certitied Lasic Course.

Penal Codda :zccion 13511 was awended by the Lagislature,
ceffective July 1, 1451, This change dn the law venuires

that tiho Camint 55 Y00 provide for tesiing in 1ieu of Turther
trafning for those wiho have “acouivad prior squivaleat peece

JroffiLer training”, : ‘ 7 ;

The COHM10310ﬂ will na?d a public hearing on Friday, ubtcaur edy

1561, at 12 a.m., at the Holiday Inn, U.5. Alaiwzy WU and madison

, avenu:, Sacrauento, to apgrove procedures for 1mglementing Ciae
Coeyidelines for doferniaing whethzr or not ap individual's pricr
- Taw enforcemant training satisfias tho minipuas reguircsents of

- the POET-Cartifisd Basic Course vefore *ne applicent will Lo

cconsiderod for the examination procass. Your latier will e

Lt

broucht-to the ovtentiun of the wawbers of the Comnission for
their consideration at the 2ctobar Z3rd public hoaring,

"As we discuSsed over the telepaona, fndivideals wild not be

evaluated or tosted unless they are under aciive consideration
for nire by 2 law enforcemont agency. Adaitionally, the
concerned law enforcoment agency will first examine prier
training to veri{y equivalency befora submitting a request to
POST. :




Harold McKinnay
Septerber 17, 193]
Paga 2 ‘ '

I enjoyed talking with you and look forward to a fu

with you and the Polica

Sinceraly,

HORMAN C, BOEHM

Chiefs in the Fresno area,.

' Executive Director = 7

HC3/nma .

ture meeting

j .
S




ADDENDUM TO PUBLIC HEARING
. ON COMMISSION PROCEDURE D-11

| Thé California Association of Police Training Officers (CAPTQ) submitted

written comments in regard to "Evaluation of Training", proposed D-11-4(a).
Staff recognized their concerns as being valid and has prepared an amend-
ment to the proposed section.

CAPTO's Comments - "Training Evaluation Process Section 11-4(a)

Does this permit a person who has failed out of an academy, but
has compieted 200 hours, to then attend .college classes (junior
college or state college AJ programs) for the remainder of the
400 hours, and thus qualify for the BCEE?

If not, the wording needs to be changed to state ". . . successful
completion of an academy . . ." is required in order to be
considered for the BCEE."

'Proposed amendment is as follows which would replace Section D-11-4(a} as
specified in the proposed text.

11-4(a) - To qualify for an evaluation of prior training, the
individual must have successfully completed at Teast a 200 hour
basic general Taw enforcement training course. Such training

must have been certified or approved by California POST or a
similar standards agency of another state, a California reserve
course, or a Federal agency general law enforcement basic course.’
If the training completed in the Basic Course being evaluated 1s
not sufficient to satisfy the minimum required subjects and hours
in each of the functional areas of the POST Basic Course, for a
total of 400 hours, additjonal law enforcement training or college/
university courses in the specific subjects may be considered. The
completed training must be supported by a certificate of completion
or similar documentation; transcripts are required to verify completed
college and university courses.

Recommended action of the Commission is to approve the wording of the above-

. stated proposed amendment and approve that it replace Section D-11-4(a) as

specified in the proposed text of D-11.
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. Public Hearing
‘October 23, 1981

Statement of Reason

Commiséion Procedure D-11, Waiver of Attendance of a P0OST-Certified Basic
Course, establishes the guidelines for implementing the provisions of
Penal Code Section 13511(b), amended effective July 1, 1981,

The . law states that in those instances where persons have acqu1red prior
equivalent peace cfficer training and are under consideration for hire by
.an agency participating in the PCST program, they may be given an examin-
ation in lieu of attendance at a basic training academy or accredited
college. Retesting procedures are to be designed so that any portion
which was passed in the original! examination shall not have to be retaken.
The law also spacifies that the Commission shall charge a fee to cover
administrative costs associated with the testing.

Prior to July 1, 1981, Commission Procedure D-11, by authority of Commission
Regulation 1008, established guidelines for a waiver of basic training for
-an already trained peace officer who was emploved by an agency in the program
.at the time of the request for a waiver. The Commission established by
Regu?at1on an evaluation procedure to determine whether or not an 1nd1v1¢u=] S
prior tra1n1ng satisfied the training requirements of the POST-certified Basic
Course in order for the individual to be eligible to take the examination.
The current Commission Procedures allows only for remadiation of test modules
when three or less are failed. The evaluation and examination process was
provided as a service to California law enforcement agencies free of charge.

The reV1sed Comm1as10n Procedure D 11 estab11shes the intent of amended
P. C. Section 13511 as a waiver of attendance of a POST Basic Course which
is established through an evaluation and examination process to determine
whether or not the individual should be re-trained. The Procedures have
been made more specific in the areas of eligibility for evaluation of prior
law enforcement training, evaluaticn guidelines, and Basic Course examination
requirements. Procedures for re-examination and remediation as an alternative
to re-examination have been established. The fees approved by the Commission
at its April meeting have also been established to cover administrative costs .
for evaluation, examination, and re-examination, if applicabie.

3 AT
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NOTICE OF PUBLIC HEARING

Commission on Peace Officer Standards and Training

Notice is hereby given that the Commission on Peace Officer Standards and _
Training, pursuant to the authority vested by Section 13503 of the Penal Code
and to implement, interpret or make specific Section 13511 of the Penal Code,
proposes to amend Commission Procedure Section D-11, of the POST '
Adninistrative Manual (PAM). :

The Commission Procedure implements the guidelines for determining whether or
not an individual's prior law enforcement training satisfies the minimum
training requirements of the POST-certified Basic Course. A waiver of the
attendance of the POST-certified Basic Course reguired by Section 1005(a)(1) .
of the Regulations is authorized by Section 1008 of the Requlations for an
glready trained individual. -

A public hearing to adopt the proposed amendments will be held before the full
Commission on: -

Date : Friday, October 23, 1981

Time : 10:00 A.M.

Place: Holiday Inn - Holidome -
U.S. Highway 80 and Madison Avenue
Sacramento, California

INFORMATIVE DIGEST
Existing guidelines for a waiver of attendance of the POST-certified Basic
Course specify that an individual requesting an evaluation of prior law
enforcement training must be employed at the time of the request with a
California law enforcement agency participating in the POST program, The
present evaluation and examination process is provided free of charge.

Penal Code Section 13511, amended-effective July 1, 1981, reguires that a
waiver of attendance of a POST-certified Basic Course be made available for
individuals under consideration for hire by an agency participating in the
POST program, as well as for a currently employed peace officer. The
amendmnent also specifies the Commission shall charge a fee to cover the
administrative costs associated with the evaluation and examination process.

Commission Procedure Section D-11 establishes quidelines relating to the
training acceptable to the Commission for evaluation purposes, and the
conditions for examination and re-examination. The guidelines also specify
the Conmission's authority to establish any fees associated with the
evaluation and examination process.

Notice is also given that any person interested may present statements or
arguments orally or in writing relevant to the action proposed. Written
comments must be received by the Commission not Tater than 5 p.m. on

October 16, 1981, in order for the Comission to take them into consideration,
The Comission, upon its own motion or at the instance of any interested
party, may thereafter adopt the proposals as presented, or may modify such
proposals if such modifications are directly related to the subjects or issues
$0 noticed, ° X



]

The. Commission has prepared a statement of the purpose of the action and
information upon which it is relying in proposing the above action.

Copies of the exact 1angUage of the proposed Commission-Procedure and of the
statement of purpose may be obtained at the hearing, or prior to the hearing,

upon request from the Commission on POST, 7100 Bowling Drive, Sacramento,
California 95823.

The proposed amendments have no cost to local, state, or federal government
pursuant to Section 2231 of the Revenue and Taxation Code.

Inquiries may be directed to Beverley Clemons (916) 445-0345,



| Cemmission Procedure D-11

*Revised:
January 1, 1982

“Training

WAIVER OF ATTEMDANCE OF A POST-CERTIFIED BASIC COURSE

PURPOSE

g—For—ah—atready—tratea—Pente—t o o1 EE
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. 11-1. Establishes Guidelines: This Commission Procefline establishes the_

guidelines for determining whether or not an individual’s prior law enforcement

iraining js sufficient to qualify for the issuance of a:uwmiver of attendance of

.a POST-certified Basic Course. The réquirementé of the Buxic Course are

specified in -PAM Section D-1. A waiver of attendance of @ P0ST-certified Basic

Course is authorized by Section 1008 of the Reaqulations.

.a;' A waiver of attendance bf a POST-certified Basic Jourse shall be R

determined throuoh an assessment process, includiimg evaluation and

 examination. The waiver process assists an agemmp in determining

ghéther or not an individual should be reauired -#x attend a

POST-certified Basic Course, and does not propose to determine whether

or not the individual should be hired, -




EVALUATION AND EXAMINATION FEE

~11-2. Fee: A.fee to cover administrative costs of evaluation, examination,

and re-examination, if applicable, shall be charged by the Commission.  The

appropriate fee must accompany the request for evaluation, examination, and

re-examination. The appropriate fee shall be determined by the Commission and

shall be based on actual expenditures related to this procedure. -

i, .

ELIGIBILITY

11-3. Eligibility For Evaluation: The individual for whom the request for

evaluztion of prior training is beina made must be currently employed or under

cansideration for hire as a full-time law enforcement officer, as defined by

Requlations Sections 1001(?).‘mThe request for evaluation of prior law

enforbement training may only be submitted to POST by an agency participating

in a POST Prooram.

Ful [*Y) [ -
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a. An individual is under consideration for hire when POST receives a

statement from the agency head attesting to the fact that the agency

has accepted an emp1omnent'aon1ication from the individual and the

individual is under consideration for hire.

L ha xlEEP!G
NIV 0

EVALUATION OF TRAINING

11-4. Agency Comparison of Completed Training: The agency

shall compare the individual's already completed peace officer training against

the current minimum basic course training requirements as specified in PAM,

Section D-1, Basic Course. The training that is applicable shall be documented

by the agency on the Evaluation of Traininanchédu1e, POST Form 2-260. Satis- ~

factory training in each of the functional areas must be documented on the form




" and verified by supportihg documents prior to requesting an evaluation from.

'POST. Satisfactory training must have been completed in each of the functional

‘areas-in order for the individual to be eligible to take the Basic Course

" Waiver Examination (BCUE).

2. . In order for the individual's prior training to be evaluated, a

minimum of 200 hours of the required 400 hours shall be basic training

completed in an academy certified or approved by the Comnission or a

 similar . POST acency in ancther state, a California reserve academy, Or

a Federal agency law enforcement basic academy. The remaining 200

hours may be law enforcement training comp1etéd other than in a basic’

academy, or may be college or university courses in criminal justice

subjects taken at an accredited institution and supported by

~ transcripts. -

1. College or university credit in specific subject areas may

only be applied to those subjects not covered through Taw

enforcement training.

2. One semester unit shall be equal to a maximum of 20 training

. hours and one guarter unit shall be equal to a maximum of 14

training hours.

b. Prior training and education must be in the specific subjects

presented in the Basic Course in order to be acceptable for evaluation.




"1, The completed POST Form 2-260, along with all supporting

documents verifying such training and education, shall be

. ~sutmitted to POST with an Application for Assessment of

_ Basic Course Training, POST Form 2-267.

2. The Application Form POST 2-267 is to be signed by the

applicant and debartnent head in Section 1, Reguest for

Evaluation.

3. Fach evaluation reauest must be accompanied by the

~ appropriate fee in the form of a certified check or money

order made payable to the Commission on POST.
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11-5. POST Evaluation Process: Upon receipt of the tcmp1eted POST Forms

2-260 and POST 2-267, all subporting documents and the amaropriate fee, POST

will evaluate the individual's prior training to verifj the findinags of the

“agency. POST will accept for evaluation purposes, copies of peaceioffi;glA

academy course and reserve officer course outlines. A1l training must be

~verified by a certificate of completion or a course rost=r. If college courses

are used in addition to trainina, a cooy of the individu=21's college transcript

must be s&bmitted. POST may require additional verificalion documents to

evaluate the individual's training.

4

a. The agency and the individual will be nptifiedjof the results of

POST's evaluation.:



11-6.

li—l
A .

If the eva1uat1on shows that prior tra1n1nq is suff1c1ent in each

of the functional areas, the individual w111 be e11g1ble to take

the Basic Course Waiver Examination. . ..

2. If prior training is not ‘sufficient in one or more functional

areas, the individual shall have up to 180 days from date of

évaTuation to provide additional verification documents of |

completed training without an additional evaluation fee.

BASIC COURSE WAIVER EXAMINATION

Examination Scheduling: A Basic Course Waiver Exemination will be

' scheduled upon receipt of the appropriate examination fee and the signed

application form.

The Application for Assessment of Basic Course Training, POST

Form 2-267, signed by the aon11cant and the deparmnent head in

"Section 2, Regpest for Examination, is to be submitted to POST with

"~ the appropriate examinatfon fee in the form of a certified check or

money order made payable to the Commission on POST.

Location and Frequency of Examination: The Basic Course Wajver

Examination will be administered periodica11y as determined by POST.

The frequency will be based upon the number of applicants eliaible to

féke the examination. The geographic location of the applicant will

be taken into consideration in determining the mest appropriate

location for the examination to be administrated.




T . 1. - The agency and applicant will be notified of the examination

_‘déte, time, and location.

..
11-7. Requirement for Successful Completion of the Basic Course Yaiver
- Examination: F it £ Tt
::'f £
| training-requircnent._The examination is divided into twelve (12) modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functicnal area

by passing each of the modules.

'Trﬂ?—-*%F—%he—4ﬂé%v%éﬁa4—Peee%ve3—ﬂ—ﬁeePe—e$—4es3;%haﬁ—¥9%—eﬁ-eaeh—e#—%hPee

'aggeega%e—%es#—see¢e—4s—¥9%—9&~be%teP.j

- If‘fhe individual fails three or fewer modules, the following options

“are available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of this proceduré).

2. Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(seé Section 11-9 of this procedure).




b: If the individual fails rete+ve&—a—scorqg—ﬁF—}cSSH%han~¥B%*eﬁ—Eaeh—e£_
four or more modules, re-training or re-examination shall not be

alloved. 4ﬁ4¥?4Kb1ﬁ*ﬁﬂ?f'ﬁﬂWﬁTHmﬂPﬂggTtgﬁteutesfﬁhﬂhﬂrfﬁ—ﬁt“4e&&i.-.”

satisfacteribr-complete—aR0ST—certitted—Paste-Conrses The individual

must then satisfactorily complete a POST-certified Basic Course in

order to exercise the powers of a peace officer.

RE-EXAMINATION

11-8. Re-Examination: The re—examinétion may be taken &fter expiration of

_§g days from the original examination date, but no later than 130 days from the

original examination date. The re-examination shall include ail previously

failed modules not complieted through the re-training ootion. The

re-examination shall be allowed one time only.




", . .a. A-letter from the agency requesting a re-examination on the failed

.+ modules, must be submitted to POST with the appropriate re-examination

fee in the form of a certified check or money order made payable to

the Commission on POST.

=

The agency and the indiJidual will then be notified of the

re-examination date, time, and location.

€. An individua] who fails to be re-examined within 180 da&s from the

date of the original examination, or fails any module of the

]

‘ré-examination and is emploved as a peace officer must then

satisfactorily complete a POST-certified Basic Course in order to

exercise the powers of a peace officer.
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RE-TRAINING

11-9. Re-training:  Re-training will be allowed in the failed modules not

completed tﬁrouqh the re-examination option. Re-training shall be allowed one

time only, and only as an alternative to re-examination.




i

11-12.

Re;training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject a%ea of the failed module(s}. Arrangements for scheduling the

re-training are the responsibility of the agency or individual. A fee

may be charged by the presenter of the re-training course.

Yerificaton of satisfactory completion of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination_date will serve to satisfy the

' re-training requirement of the failed modules.

Following appropriate re-training, no additional re-examination of the

- failed modules will be required by POST.

An individual who fails to be re-trained-within 180 days from the date

of the original examination or fails the re-tréining course and is

employed as a peace officer must then satisfactorily cemplete a

POST-certified Basic Course to exercise the powers of a peéce officer.

ISSUANCE OF WATVER

Upon satisfactory completion of the assessment process, a Wajver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

Section 11-13 of this procedure.

10




" PRIOR POST-CERTIFIED BASIC COURSE TRAINING

11-13.  The following applies to an individual who has previously completed a

POST-certified Basic Course, or has been issued a Wajver of Attendance of a

POST-certified Basic Course (Section 0-11-12 of this-p}ocedure) and who has not

been awarded a POST Basic Ceftificate, or higher certificate, and has not been

continuously employed as a California peace officer as defined in Commission

Requlations Section 1001{1), and who is desiring to be employed or re-employed

as a fu11—time'Ca1ifornia peace officer in an aqéncy participating in a POST

| Program.

___—b1———An-;nd4¥4dual—wh9~sa¢4s£¢ev9a¢lyﬁegmpleted-A PGST-certwfwed Basic

Course completed on or after January 1, 1973, 1nc1ud1ng those

i ¢f

certified under the former 200 hour POST Basic Course standards, -are—

-exeept~as—gthep«+se~detefa4ﬁeé-by~the—Gemm+55+eq3 deemed to

- satisfy the-have—me%—the current minimum training requirements of

either the-regalap Basic Course (PAM Section D-l) or the Specialized

Basic Investigators Course (PAM, Section D-12), and no eva1uat1on or

. testing is requ1red. ~{Refer—aM—SeetionB-i-and-B—1a—

!LL-—eT A POST-certified Basic Course-%fﬁ%ﬁ%ﬁg-cdmp1eted prior to January 1,

1973 -5ha44—ﬂ£m~ée—éeemeé—%e-ha¥e~does not satisfv the current minimum

basic training requ1rement. A waiver of attendance of a

POST-certified Basic Course-bas4c_~La¢nlng—ma$&,.thtaugh_the—
-e#aluat+en—aaé—%esf4ﬂg—ﬁveeess may be requestzd® in accordance with

this procedure in order tq/:neet the current mindmum training

requirements for PAM ~SeetienB—t-or-D—l2d;—as—agpropriate—to-theLyps.

._oﬁ-agenéy—9£—employment.'either the Basic Course or the Specialized '

Basic Investiqators Course, as determined by e Commission.

11



11-14. Basic Course Acceptable for Specialized Basic Investigators Course:

An individual whose previous training meets satisfies the current minimum Basic

- Course PA—Seetton—D-+ training requirement is deemed by the Commission to

meeﬁ'thé mipimum training requirement of the Spetﬁa1ized Basic Investigators

Course. PAMSSestienbB-12, Howover—an—individuat—who—has—eompleted-the-

[

11-15,  Specialized Basic Investigators Course Not Acceptable For Basic

Course: An individual whose previous training satisfies the current minimum

v

Specialized Basic Investiocators Course is deemed by the Commission not to have

met the minimum trainina requirement of the Basic Course. A request for a

" Waiver of Attendance of a POST-certified Basic Course may be made in accordance

with this'probedure.

9810/75
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ADDENDUM B

ADDENDUM TO PUBLIC HEARING
ON COMMISSION PROCEDURE D-11

The California Association of Police Training Officers (CAPTO) submitted
written comments in regard to D-11, on re-training as an alternative to re-
testing on failed modules. .

After reviewing this issue, staff is recommending that re-training as an
alternative to rertesting be retained in the guidelines. However, '
recommendation is being made to only allow re-training to be completed
through and approved by an institution certified to present the Basic
Course. Proposed amendment is as follows which would replace

Section D-11-7(a){(2) and D-11-9(a).

11-7(a)(2) - Re-training of the failed module(s) may only be
- completed through and approved by an institution certified
to present the Basic Course.

11-9(a) - Re-training of the failed module(s) may only be
completed through and approved by an institution certified

- to present the Basic Course. Arrangements for scheduling the
re-training are the responsibility of the agency or individual.
A fee may be charged by the presenter of the re-training course.

Recommended action of the Commission is to approve the wording of the
above-stated proposed amendments and approve that they replace
Section D-11-7(a)(2) and D-11-9(a}, respectively, as specified in the
proposed text of D-11.
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CALIFORNIA ASSOCIATION OF POLICE TRAINING OFFICERS

Octoben 13, 19§17

M1. Noaman Boehm ‘
Commission on Peace Officen Standards and Training
7100 Bewling Dnive

Sacramento, CA 95§23

RE: Basdic Cowrse Equivalency Exam

Dean Mr. Boehm. ,

At oun State Board meeting cn Octoben 12, 1981, 4n Ventura, one of
the agenda items was the Basic Cowwse Equivalency Exam (BCEE}, Commission
Procedune D-11. Ron Allen of your office was present. He was able to
offen answers for many of our questions. However, fwo conceuns we have
ne did not have answens f§ox.

Thaining Evaluation Process Section 11-4 [a)

Does this pemit a person who has failed out of an academy, but has
completed 200 nouns, to Then attend college classes | junion college ok
state college AJ programs) for the remainder of the 400 hourns, and thus
qualify {fon the BCEE?

1§ not, the wonding needs to be changed to state "..... Auccess ful

completion of an academy..... " 48 required din oader Zo be consddered fon
the BCEE.
Retraining _ Section 11-9

"We are concerned that Lf POST permits a person who fails a functional
area fest of the BCEL fo go Lo a school fon netrnaining, and NOT netake .
POST's exam, that the validity of taking Lhe BCEE to begin with will be Lost,

We would Like to see POST continue with its cwuient policy of having
the person re-test with POST's exam.

Thank you for your attention to these concerns. 1§ you need to have
more Lnformation about these questions, I canbe contacted at UC Berkeley PO
(415) 642-6760. ‘

Sincerely,
Mg . Cve_

anne M, Cook
Presdident - CAPTC Nonth

JMC: 5e | _ :,1A ’ /
attachments: D-11-4{a) : /CQLOCWAJLLQ 5??,46;1é§,

D-11-9 Michael Song .
Presdident - CAPTO South



1. The agency and applicant will be notified of the examination

date, time, and location.

EQUTYALEREY

11-7. Requirement for Successful Completion of the Basic Course Waiver

Examination: Eeech—individtal—who—takes—theBEEE-must—pass—withra-minimom—seore

training—requivement. The examination is divided into twelve {12) modules

covering all functional areas of the POST Basic Course. An individual who

takes the examination must demonstrate competency within each functional area

by passing each of the modules.

If the individual fails three or fewer modules, the following options

&

are available to successfully complete the failed modules:

1. A re-examination may be taken on the failed module(s) (see

Section 11-8 of this procedure),

™
.

Re-training of the failed module(s) at a POST-certified or

approved course or at an accredited college or university

(see Section 11-9 of this procedure).




]U‘

o

11-12.

Re-training may be completed through a POST-certified or approved

course, or an accredited college or university course in the specific

subject area of the failed module(s). Arrangements for scheduling the

re-training are the responsibility of the agency or individual. A fee

may be charged by the presenter of the re-training course.

Verificaton of satisfactory cbmp1etion of the required hours and

specified subjects, including testing, submitted to POST within 180

days from the original examination date will serve to satisfy the

re~-training requirement of the failed modules.

Following appropriate re-training, no additional re-examination of the

failed modules will he reguired by POST.

'

An individual who fails to be re-trained within 180 days from the date

of the original examination or fails the re-training course and is

emp1byed as a peace officer must then satisfactorily complete a

POST-~certified Basic Course to exercise the powers of a peace officer.

ISSUANCE OF WAIVER

Upon satisfactory compietion of the assessment process, a Waiver of

Attendance of a POST-certified Basic Course will be issued by POST.

The waiver shall be valid for a period of time in accordance with

Section 11-13 of this procedure.

10




CALIFORNIA PEACE OFFICER'S LEGAL SOURCEBOOK

Background

The Office of the Attorney General is committed to develop, publish,
distribute and maintain the California Peace Officer's Legal Sourcebook.
Targeted groups to receive the document, which analyzes and simplifies consti-
tutional limitations, statutory constraints, statutory law and dynamic case
law, are the 45,000 city police officers, county sheriff’s deputies, members
of the California Highway Patrol and other officers in the POST regular
program who deliver law enforcement services to the citizens of California on
a daily basis, as well as deputy district attorneys who determine whether
cases are filed and prosecutions initiated. The funding requirement for the
publication of 50,000 copies is estimated at 5$350,000.

The concept of placing such a legal resource in the hands of line law
enforcement officers and prosecutors, with revisions as necessary, is long
overdue and has been met with enthusiasm from every individual, association
and group advised of its forthcoming publication and proposed content.

The effective utilization of the Sourcebook appears endless. It will
serve as an, immediate reference to the field officer on the street and to the
complaint deputy in the district attorney's office: a resource for the initial
and continuing education and training of peace officers in basic academies,
advanced officer courses and field training programs; and through current
police knowledge in arrest situations, reduce backlogs in the courts generated
by inappropriate arrests; and serve to reduce dismissals and reductions of
changes in plea bargaining adverse to the prosecution in those arrests which
will sustain successful prosecution.

Additional benefits will accrue to cities, counties and state agencies
which may utilize the Sourcebook in the preparation of legal aspects of promo-
tional examinations. The resulting extensive study efforts will enhance the
knowledge of street officers and create higher quality arrests, searches and
seizures.

Finally, the California Peace Officer's Legal Sourcebook will provide, -
through timely revision based on new legislation and case law decisions, up-
to-date knowledge and uniform statewide application by peace officers and
prosecutors. It is anticipated that such revision will be accomplished by

existing staff within the Criminal Division with printing and distribution by
the Legal Information Center.

In March 1981, the Attorney General's Office initiated the development of
the Sourcebook by hiring a special consultant on a nine-month basis to write
the document, which is designed to improve upon a similar publication prepared
by the State of Arizona.

The development of the document is in progress and is expected to be
ready for publication prior to the end of Fiscal Year 1981-1982., The develop-
ment methodology and anticipated time frame of the Sourcebook are clearly
depicted in the following appendices which will be provided at a later date:

-1~



.« Chart of Goal, Objectives, and Activities (Appendix A)
~ .« Chronology of Activities to Date (Appendix B)

. Draft Flow and Approval Process (Appendix C)

. Chapter Titles and Comparison to Arizona Document (Appendix D)

» Roster of Subject Matter Experts-Instructors, Prosecutors, and Judges
(Appendix E)

« Printing and Distribution Proposals (Appendlx F)

. Cost Estimates (Appendix G)

. Comparison Financial Value and Salary Reimbursement in Selected
Agencies

'Issue

The issue is simple, while its resolution involves alternatives with
extensive implications. The broad issue is how the initial publication of
50,000 copies of the Sourcebook will be funded. Al'ternatives are presentad
with their associated assets and liabilities from the funding source's ‘point
of view.

. Peace Officer's Training Fund (Commission on Peace Offlcer Standards
and Training (POST})

Obviously, the most appropriate funding source is the Peace Officer's
Training Fund (POTF) administered by POST.

An appropriation for the publication of the Sourcebook is a legal,
logical and appropriate use of the POTF and entirely within the intent
of enabling legislation. Penal Code Section 13503 (e) authorizes POST
to develop and implement programs, and Section 13504 reguires the
Attorney General to render assistance, insofar as possible, to meet
legislative intent encompassed in POST's initial and basic regulation
(1000) , which provides its purpose: To raise the level of competence
of law enforcement and to provide services to local law enforcement,
Further, the Commission's Regulation 1016 (c) provides authorization to
the Commission to periodically publish manuals to local departments in
achieving the objectives of the enabling act.

There is no question that POST can legally fund the publication of the
Sourcebook in accordance with the Penal Code and its regulations con-
tained in the Administrative Code,

The Commission staff anticipates an increase in revenues resulting from
Asgsembly Bill 210. This bill is expected to increase the POTF revenue
by $4,000,000 annually. ‘The POTF retains a reserve of over $3,000,000
and is currently budgeted to continue that reserve through Fiscal Year
1982-1983.

Utilization of the POTF reserves is simply a question of priorities to

be established by the Commission, resulting from staff recommendations,.

After reviewing the budget change proposals (Fiscal Year 1982-1983)
developed by the POST staff, it is evident that a sound and successful
argument can be presented to the Commission proposing that funding of
the Sourcebook should receive the highest priority.

-2~
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Advantages (POST) ’

. Meets POST's purpose (Regulation 1000} to raise the level of com-

petence of and provide services to law enforcement.

Provides a direct benefit to each law enforcement officer in the POST
program.

Clearly meets the requirements of Penal Code Section 13523 regarding
equally proportionate aid to cities, counties, and districts.

No staff time is required other than administrative transfer of
allccation.

Will be provided on a continuing basis following publication,
including initial distribution, sales and subscription services to
outside agencies, revision, preparation and distribution.

Will serve as a valuable teaching resource in certified basic courses
enabling academies to reduce the extensive cost of handout materials.

Will provide parenthetical references to POST basic course perfor-
mance objectives throughout the text with design to conform with
sequencing.

Will serve as a resource in advanced officer courses and technical
courses with legal subject matter.

Will provide study and evaluation material in field training
programs.

Associated video programs, developed by the Attorney General's Office
on selected chapters, will serve as teaching aids in certified
courses, as well as roll call training, if desired.

Precedent has been established by the Commission in prior
publications, i.e., Code of Professional Conduct (40,060), Sheriff's
Civil Manual, CAPTO Media Catalog, etc.

Budget allocation is clearly an aid to local government, rather than
administrative cost.

Will provide favorable response to the desires of statewide law
enforcement groups and associations which either endorse or support
the sourcebook concept. :



Disadvantages (POST)
. Will reduce the reserve of the POTF.

. Will be viewed by some agencies as a potential dilution of funds
available for reimbursement.

. Will adversely impact on other budget change proposals currently
pending. '
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Commission on Peace Officer Standards and Training
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Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. '
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(e.g., ISSUE Page

1.

-_.‘I"Z.

o

-assignment by an agency in the POST program?

ISSUE

Two issues ré]ating to the Waiver of Attendance of a POST:certified Basic Course have
been identified as needing Commission action. These issues are: :

Should a fee be charged for the assessment process for a waiver of attendance
of a POST-certified Basic or Specialized Investigators Basic Course for (1)
an individual under consideration for hire by a specialized agency, or (2) a
Level I reserve officer currently assigned or under consideration for such

Is it the Commission's intent to retain a fixed.date of January 1, 1973 (PAM
Section D-11, revised paragraph 11-13) for accepting Basic Course training
completed after that date as satisfying the current Basic Course training
requirements? ' ' .

BACKGROUND

Issue I

Amendment to PC 13511 requires the Commission to make available testing as an
alternative to attending a POST-certified Basic Course for an already trained
peace officer. ‘The intent of the law is directed toward regular peace officers
of city and county agencies. The amended law also requires the Commission to
charge a fee for administrative costs of the evaluation and testing process. -

. The -agencies in the Specialized Program and the Reserve Program were not specifi-

cally affected by the law.

By Commission action, the agencies in the Specialized Program have been authorized
by the .provisions of Commission Procedure D-11 to participate in the Basic Course
evaluation and examination process. ‘

Regulation Section 1005(a)(3) provides that the chief law enforcement administrator
may elect to substitute the Specialized Basic Investigators Course for the

Basic Course for its officers whose primary duties are investigative. The

training required for the specialized peace officer whose duties are primarily
investigative is_not the same as for a regular officer (Reference Revised

Pam D-11-15). :

The training required for the Specialized peace officer whose duties are primarily
general enforcement would be the same as for regular peace officers.

Utilize reverse side if needed

POST 1-187
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With the exception of those spec1a11zed agencies des1gnated as investigative,

the same evaluative process is involved for agencies in the Specialized Program

as for agencies in the Regular Program. Likewise, the .same Basic Course Waiver .
Examination (formerly 8asic Course Equivalency Exam1nat1on) is given. The

Specialized agency investigative peace officer part1c1pates in an evaluation

and examination process that does not generally meet the minimum training

requirements of the Basic Course.

Issue 2

At the October,1979 Commission meeting, the guidelines for the Basic Course
Evaluation and Examination Process were adopted. Included in those guide-

lines was the provision that "an individual who satisfactorily completed a
POST-certified Basic Course on or after January 1, 1973 ... ." would not

have to complete additional Basic Course training in order to satisfy the

minimum current training reguirements. Individuals completing a POST-

certified Basic Course prior to January 1, 1973, would have .to either

complete the current Basic Course at the time of appointment or have the

prior training evaluated for eligibility to take the Basic Course Equivalency
Examination. The effective daté of the procedural guidelines was January 1, 1980.

The date of January 1, 1973 was selected because the majority of the basic
academies at that time were presenting at least 400 hours or more of training.
The January 1, 1973 date provided seven years for an already trained California
peace officer to re-enter California law enforcement without being re-trained
or tested,

At the July 16, 1981 meeting, the Commission approved the Task Force on .
Education and Training's {Pre-Empioyment Training and Education) recommendation

to 1imit acceptance of the Basic: Course from the period between training to

employment to three years. Beyond three years, the equivalency process would -

be invoked. :

ANALYSIS
Issua 1

The evaluation of prior training 1nvo1ves the same process for Specialized
agencies, Level I reserve officers, and agencies in the Regular Program. The
same examination is given in all cases except for Specialized Investigators.

The administrative costs involved are the same, however, PC 13511(b) requires
the Commission to charge a fee for the evaluation and examination process tq .
only individuals employed or under consideration for hire by an agency partici-
pating in the POST program. The intent of the law is directed towards agencies
in the Regular Program.

It is possible, under the current guidelines for a Level I reserve ogfficer

and an individual in a specialized agency designated as general enforcement to
apply for a Waiver of Attéendance of a POST-certified Basic Course, be evaluated
and tested without any fee. The end result of having satisfied the current Basic
Course training requirements would qua11fy the individual to be hired as a full-
time regular peace officer. The provisions of 832.6(d) specify that “the Commissi
may establish and levy appropr1ate fees" for testing to sat1sfy reserve training
standards. Presently, no fee is being charged for this service.




. Issue 2

Option 1

To be equitable to all agencies and individuals requesting a waiver of
attendance of a POST-certified Basic Course or a POST-certified Specialized
Basic Investigators Course and to provide consistency in policy, the same
criteria (including fee) should be applied for all such requests. The inclusion
of reserve peace officers and Specialized agency peace officers in the provisions
of PAM Section D-17 would provide for this equity and consistency.

This policy would establish that the same fees would be charged for all waiver
requests regardless of category of agency or peace officer assignment.

Option 2

During the past 12 months, requests for evaluation and testing have been
received as follows:

Level I Reserves 0
Specialized Agencies - Regular Basic 9
" " - Investigator Basic 6

Due to the relative low volume in these categories, charge a fee to only
individuals employed or under consideration for hire by an agency in the
Regular Program as specified in PC 13511.

When the Commission adopted the January 1, 1973 date, it provided a seven (7)
year span that would be acceptable as satisfying the minimum curvent basic
training requirements without retraining. By having a "fixed date" obviously
that span increases as time goes by. The Basic Course Performance Dbjectives
became effective July 1, 1980, and at that time, a 400-hour course became
mandatory. Recognizing the Commission's intent to place credibility on the

. POST-certified Basic Course training after January 1, 1973, while at the same

time recognizing the changes in the curriculum after that time, perhaps a
specified number of years rather than a “fixed date" would be more appropriate.

A POST Consultant has been assigned full time to the Basic Course project and
the Basic Course Consortium Committee is continuously reviewing all of the

- performance objectives by functional area. It is anticipated that substantive

changes will be made periodically to the Basic Course, necessitated by social
issues, contemporary issues, and changes in the law. Also, the retention period
between completion of training and employment is a consideration for pre-service
persons. At the July 16, 1981 meeting, the Commission adopted the Task Force on
Education and Training's recommendation that "a 1imit of three years should be
established within which a pre-service student must be employed. After that,
the equivalence testing process must be invoked."

The present policy of a fixed date is in conflict with the Commission's action
of July, 1981. . : : .



It is being recommended that PAM Section D-11 be amended to delete references
to January 1, 1973 and to read as follows:

II 13(a) A POST-certified Basic Course completed er—er—afier~Janyary—ty

4%%FFikun%r%knwee-&%eﬁda¥ds-—ape less than three (3) years

from date of application, is deemed to satisfy the current
minimum training reguirements of either the Basic Course
(PAM Section D-1), or the Specialized Basic Investigators

Course (PAM Section D-12), and no evaluation or testing is
required.

11-13{(b) A POST-certified Basic Course completed -prior—to—Janvarytuy
~+9735 more than three (3) years from date of application,
does not satisfy the current minimum basic training require-
.ment. A waiver of attendance of a POST-certified Basic Course
may be requested in accordance with this procedure in order to
meet the current minimum training requirements for either the

Basic Course or the Specialized Basic Investigators Course, as
determined by the Commission.

NOTE: These sections refer to a person who has completed a prior POST-certified

Basic Course, and has not been awarded a POST-Basic Certificate, or higher
certificate, and has not been continuously employed as a California peace
officer as defined in the Commission Regulations Section 1001 (1).

Refer: PAM Section D-11-13 (Revised). See Tab D

RECOMMENDATIONS

The action being requested by the Commission is as follows:

Issue 1

Approve Option 1 which prov1des that the following peace officer
categories be included in PAM Section D-11, Waiver of Attendance

of a POST-certified Basic Course and the charg1ng of appropriate .
fees for all waiver requests.

1. An individual employed or under consideration for hire by a
spec1a11zed agency, either general enforcement or investigative.

2. A Level I reserve under consideration for such an ass1gnment
by an agency in the POST program

Issue 2 |
Abollsh the fixed date of January 1, 1973, and approve that the certified

Basic Course be honored for a maximum time period of three years for
persons not continucusly employed and certificated.
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State of Californio

Memorandum

From

SUbied:

COMMISSION MEMBERS . Date

ROBERT L. VERNON, Chairman, Budget Committee
Commission on Peace Officer Standards and Training

BUDGET CHANGE PROPOSALS FOR 1982-83 FISCAL YEAR .

Department of Justice

October 7, 1981

In order to meet the state deadline for the submission of BCP's, the Budget
Committee of the Commission convened in Los Angeles on September 10, 1981

and approved the attached Budget Change Proposals to the 1982-83 budget.
Approval was made contingent on the passage of Senate Bill 210, which provides

additionai revenue to the Peace Officers' Training Fund.

Senate Bill 210 has

since passed and has been signed into law by the Governor, effective

January 1, 1982,

The Budget Change Proposals and corresponding one year costs are as follows:

. Selection Standards Research
Required by 13510 P.C.

2. Establishment of a Basic Training
Test Item Bank

3. Use of Video as a Training Medium

4. Conversion of Key Data Operators from
Contract to Authorized Positions
5. Salary Reimbursement Maintenance

\

TOTAL -

$329,143

86,355

295,477

-0~

3,307,041

$4,018,016

The Budgét Change Proposal covering video training was approved subject to

the proviso that no expenditures will be made towards the development of

this proposal without further review by the Budget Committee.

If the Commission approves of these proposals, an appropriate action would
be a motion to accept the recommendation of the Budget Committee that the

Budget Change Proposals be approved.

Attachments: Fund Analysis Summary
Budget Change Proposals




—~— -

PROJECTED 1982-83 BUDGET, BCP and
FUND BALANCE ANALYSIS SUMMARY

Beginning Fund Balance ' | $ 3,195,973
' Est. 1982-83 Revenue ’ 20,500,000 *
Est. 1982-83 Baseline Expenditure (19,256,197)

Est. 1982-83 Ending Balance ' 4,439,776

Less Budget Chanée Proposals

BCP S-1 A.B. 1310 $ 329,143
BCP S5-2 Test Item Bank 86,355
BCP T-1. Video 295,477
BCP A-1 KDO -0~

BCP AC-1 Salary Supplement 3,307,041,

{4,018,016)
Est. Ending Fund Balance After BCP's - 421,957

* Includes $4,000,000 revenues to be generated by S.B. 210



STATE OF CALIFORNIA : EDMUND G. BROWN JR, Governor

DEPARTMENT OF JUSTICE GEORGE DEUKMEJIAN, Alorney Gonerol
~ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING AR
. *00 BOWLING DRIVE, SUITE 250 : ‘ : XRS5
' ({r‘*ENTO 95823 September 14, 1 9_.8 1

T IVE OFFICE .

' Generol Adminisiration . o

(916} 445.4515 Robert L. Harris, Program Budget Manager
OPERATIONS DiVISION Department of Finance, Budget Division

Stondards and Troining
Maoncgement Counseling Genera 1 Government

{916) 4450345 1025 "P" Street

ADMINISTRATION DivisioN Sacramento, CA 95814
Administration
(916) 322.2235 )

" Center for Police MonagemenlDear Mr. Harris:
{918} 4454515

e amoaay e  Re: Budget Change for the 1982/83 Fiscal Year

Professional Certificates ‘ '

f?i”znﬂ' The Commission on Peace Officer Standards and Training

re 3739238 has evaluated areas requiring the submission of Budget
Resource Library Change Proposals for the 1982/83 Fiscal Year and is sub-
g“bﬁfﬁﬁjr ., Mitting five BCP's for representing the requirements neces-
vy anzass | sary to implement the needs found during this evaluation.

The BCP's will enable POST to initiate research concern-
ing job-related minimum standards for physical ability,
vision, hearing, education, and emotional stability as
: mandated by A.B. 1310, 1980; establish an automated bank
~ of test-item questions from which proficiency and/or
academy examinations may be assembled; develop a video
o . resource program to enhance the gquality and expand avail-
{',. - ability of POST-certified training courses; maintain data-
‘ : input operations at cost savings; and provide salary
reimbursement to local agencies at 45% for those officers
taken off line for training in specified categories.

The total funding required is $4,018,016, which is
comprised of the BCP's as follows:

State : Local

EEE—EQ} | .. Operation Assistance

$-1 A.B. 1310 $ 329,143 |

§-2 Test Item Bank 86,355

T-1 Video ' 295,477

‘A—-1 Key Data Operator ~-0- ,

‘AC-1 Salary Supplement $ 3,307,041 -
- $ 710,975 - % 3,307,041

'{ look forward to meeting and discussing the BCP's with
you. If there are any immediate questions regarding the
mate;ials,contained within, please feel free to call 5-4515.

Sincerely, g

® %Mﬂ%ﬂ%‘

NORMAL C. BOEHM
' Executive Director

Enclosures



§FORH,ﬁF~9§ (Rev.lD/ﬁO) R ; —CFIS—Code———|-Emomy.
‘ BUDGET CHANGE PROPOSAL B12.
i} ' Character Request’
1982-g1 Fiscal Year 1 -1
Special Key %%&. 8, 1981

1

!,.m PO PROGRI
nission on Peace Officer qtaﬂdards & Training Standards - and Evaluation Services

ELEHENT ' B [ CUHPONENT

1. DESCRIPTION OF EXISTING PROGRAY (Do not exceed this space}
The objectives of the Standards activities of the Commission are to establish and insure com-
pliance with job-related selection standards; to establish procedure for systematic and
quantitative personnel assessments; and to provide a management consultation service for loca

| agencies. Research in the area of peace officer selection-training, field compliance audits,

-

management counseling to local agencies, Jaw enforcement certificate issuance and develop-
ment of training and performance examinations are performed by personnel in the Standaﬁds

{-and Evaluatlon Services Program.

11. NATUQC OF PROPOSAL

£ Scheduled Justification of Program Base o Qeduc1ng or Ez1m1nat1ng an E>1st1ng
t3 Progran Maintenance (Workload Adjusimie nt}  Function

B Aﬂding a New Function o E? Redirecting an Existing Function

~E23 Expanding an Eristino'Function" &1 Implementina Legislation

SUHMARY OF PROPOSED CHANCES (Do not exceed this spage) VISION, HEARING, PHYSICAL
ABILITY, EMOTIONAL STABILITY AND EMOTIONAL STANDARDS :
oposes that POST initiate research to comply with legislative mandate of AR 1310
(P.0.5.7. to corduct research concernlng statewide job-related minimum standards“ :
for physical ability, v151om, hoarlng minimum education, emotional stablility by
January 1, 7985). ’ ] o : .

. = - \ - ' - .
- “ : . e -

o

111. TISCAL TPACT T PAST YERR CORRERT VERR BUDac] VIR

Diisting Progrzm Total:
General Fund
° Federal Funds
Special Funds - : -
Other Funds : : . | <R30 aa Ao ann
.Reimbursements =~ | Lo . - .
Personnel-Years

r

21.0 21.0

Proposcd Chanqes--Tota] _ S -
General Fund : S = :
Federal Funds N
Special Funds o 329,143
Other Funds ' :

Reimbursements
Personncl-Years - ' . 5

-

[ a
DATE pproved

B FWPIROVED AGLHCY . {1 pisapproved

b DATE b | DATE '  BATE -



. .. ' - PUDCLI_CRANG_LIOR0SAL — i

Lo o - FISCAL DETAIL
Short Title Q% Proposad Chanoe : BCP.Humbcr Date
5 . . Personnel Years . | Amount
. Salarics and Wagas af cY’ BY ° Salary Rarge, cY BY
) . Current Year ~ Budget Year
| TOTAL SALARIES AND WCES R SR $ 119,946
- .. Salary Savinags - - . ' - 5,997
RET TOTAL SALARIES ARD WAGES S - % 113,949
* Staff Denefits b/ , _ ' ' ; 36,464
<7 JoTAL PERSDNAL SERVICES . 4. 7§ 150,413
o Operating Exgcnsés and Equipnant ' S : - “. - -
) General Expense R ' 8.005 .
Printing o : .
* & Communicaticns L. . . 3.810
Postage .
e, . Insurance - _ ]
: . : Travel-in-Stote : L. | A
" Travel-Qut-of-State , . ._ 5,000
. Training . : 3 . .
: . Facilitics (peretiens . - - 7.395
BLilities .o ) -
Constltant & Prof.. Sves: Imterdapt’l
. Consulicnt & Prof. Sves: External 101.520
Departmontal Services ' o B '
“Consolidated Data Center : . - . .
Data Procezsing : . ‘ ' ' 20000
: Central Lua1n15LruL1ve Services o T
. - Equipment
- - Other Itews of E)perfe
R :5' TDTAL OPERATING E)PYHSES MDD EQUIPKE ' $ $ 178,730
SPECIAL ITEHS OF EXPERSE ' $ : <
TOTAL EXPLNDITURES : » $ - § 329,143
Source of Funds
, General Fuad -t . $ . ' $
. . Sprrial Funds : C . L : ' .
' - Federal Tunds : . " ‘. )
Other Tunds . .- :
wikburscments

af List by classification as in Salarics and foyes Supplenent, Uae reverse side
W needed. .
b/ Provice detail on reverse.

BAL-2 {fev. 2/701)



Staff Benefits Detail:

QASDI :

Health and 9elfare Insurance
Ret1rement~

Workers' Compensatlon
"Industrial Disability leave
Nonindustrial Disability Leave
Unemployment Insurance

Salary Range

Other
TOTAL

‘ £/ Personnel Years
-Salaries and Wages— : CY BY
Research Specialist II 1.00
Research Specialist I ' 2.00
Assoc.. Programmer ZAnalyst .50
Stenoarapher ‘ _ - 1.50

' 5.00

d/
E-Spec1fy if continued from other sxde.

4991D

2621-3167
1 2386-2879
2073-2501

- 1044-1210

st type of rotxromont, i.e., misc., gafety, 1nduutr1a1 etc.

. $ .
$ 36,464
Amount

& BY.

9/8/81

@



Background

P~

AB 1310 requires POST to conduct research concerning statewide job-related
minimum vision, hearing, education, emotional stability, and physical agility

employment standards for: the entry-level patrol position. Substantial resources
must be devoted to the establishment of these standards for the following

. reasons:

1.

Complex re